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Our 
Vision 
	
To become a global corporate 
leader, through innovation and 
entrepreneurship. Driven by 
passion for excellence and
compassion for our fellow man,
we will make LASCO a world 
name, synonymous with 
integrity, value and service. 

Our 
Mission 
	
To provide quality products 
and services to our customers, 
ensure profitability and promote 
employee development. 

Being the best … Always. 

Core 
Values 
	
CARE FOR OUR CUSTOMERS 
We respect our customers’ time and 
privacy. 

 
COMMITMENT  
We are committed to achieving success 
for our team, agents and shareholders.  

 
INTEGRITY 
In dealing with our customers, agents, 
staff and shareholders.  

 
Continuous Improvement of our 
Processes.
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Founded in September 1988, by the Hon. Lascelles Chin, 
we have grown organically through a relentless approach 
to delivering value and excellence through our products 
and services. Today, we are one of the largest distributors 
of consumer and pharmaceutical products in Jamaica.  
  
With sustainability at the heart of our corporate culture, we 
have a strong track record of investing in programmes that 
provide tangible results at the intersection of business and 
community. Reaping the fruits of this labour, we boast an 
enviable portfolio of consumer products sourced through 
partnerships across the region and the world, made 
possible by the relentless commitment of our team of 
professionals across multiple disciplines.   

Enhancing everyday family values through Nutrition, 
Hygiene and Healthcare is at the core of our corporate 
ethos, driving our business activities with purpose and 
care. At LASCO Distributors Limited, we believe that 
everyone has the right to lead a healthy, happy life. We 
also believe that healthy people build more vibrant and 
resilient communities. From our inception, we have 
innovated to deliver products that empower people to be 
healthier, happier and more productive.    

As we look to the future, we continue to push the 
boundaries to create solutions that make a difference and 
enrich lives. We innovate with our brand portfolio, invest 
in people and technology capability, and accelerate the 
growth of our business footprint to create shared value for 
our customers, communities and other key stakeholders.  

About 
LASCO
Distributors
Limited  
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To receive the audited accounts for the year 
ended March 31, 2026 and consider and if 
thought fit, pass the following resolution: 

“THAT the Audited Accounts for the year ended 
March 31, 2026, and the Reports of the Directors 
and Auditors, circulated with the notice convening 
the meeting, be and are hereby adopted.” 

Article 97 of the Company’s Articles of 
Incorporation provides that one-third of the 
Directors, if their number is not three (3) or a 
multiple of three (3), the number nearest one-
third (1/3), shall retire from office at each Annual 
General Meeting.  
 
Article 98 of the Company’s Articles of 
Incorporation provides that the Directors to retire 
in every year shall be those who have been 
longest in office since their last election.  

The Directors retiring under these Articles are Dr. 
Eileen Chin and Mr. Colin Maxwell and being 
eligible, offer themselves for re-election. 

To consider and if thought fit pass the following 
resolution:  

(i) “THAT retiring Director, Dr. Eileen Chin, 
be and is hereby re-elected a Director of the 
Company.” 

To consider and if thought fit pass the following 
resolution:  

(ii) “THAT retiring Director, Mr. Colin Maxwell, 
be and is hereby re-elected a Director of the 
Company.”  

To consider and if thought fit pass the following 
resolution: 

“THAT the Interim Dividend of $0.12 cents per 
stock unit which was paid on July 24, 2025, to 
stockholders on record at the close of business 
on July 1, 2025, be declared final for the year 
2025.”  

NOTICE OF
16th Annual
General Meeting

01

03

02
NOTICE IS HEREBY GIVEN that the 16th Annual 
General Meeting of LASCO DISTRIBUTORS LIMITED 
will be held on Friday, October 9, 2026, at 1:00 p.m., 
in the Montego Suite at the Jamaica Pegasus Hotel, 
81 Knutsford Boulevard, Kingston 5. The meeting will 
be streamed live and can be accessed at  https://
consumer.lascojamaica.com/agm/ and will be for 
viewing purposes only. 
 
This meeting is called to consider and pass the 
resolutions set out hereunder. 

Ordinary Resolutions  

Audited 
Accounts

Election
of Directors  

Ratification
of Dividend 
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Article 77 of the Articles of Incorporation 
empowers the Directors or any appropriate 
Committee of the Board of Directors to fix the 
remuneration of the Directors. 
 
To consider and if thought fit, pass the following 
resolution: 

“THAT, the remuneration of the Directors be 
fixed by the Compensation & Human Resources 
Committee of the Board”. 

Article 111 empowers the Directors, or any 
appropriate Committee of the Board of Directors, 
to determine the remuneration of the Managing 
Director.  

To consider and if thought fit pass the following 
resolution: 

“THAT, the remuneration of the Managing 
Director be fixed by the Compensation & Human 
Resources Committee of the Board”. 

To consider and if thought fit pass the following 
ordinary resolution: 

“THAT, the remuneration of the Auditors, BDO, be 
fixed by the Directors of the Company.”

Dated this 18th day of June, 2026 
BY ORDER OF THE BOARD  

  

Vincent A. Chen   
COMPANY SECRETARY   

  

NOTE: 	 

1.  A Member of the Company entitled to attend and vote at this meeting is entitled to appoint one or more persons 
as his/her Proxy to attend and vote in his/her stead, and a Proxy need not be a Member of the Company. 

2. All Members are entitled to attend and vote at the meeting. 

3. Enclosed is a form of Proxy which must be deposited with the Secretary at the registered office of the Company 
not less than 48 hours before the time appointed for the holding the meeting or with the Registrar and Transfer 
Agent, Jamaica Central Securities Depository, 40 Harbour Street, Kingston.

 

04 05Directors
Remuneration   

Remuneration 
of Auditors     
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BOARD OF DIRECTORS

Executive Chairman:
James E.D. Rawle, CD

Managing Director:
John De Silva

Non-Executive Directors:
Colin Maxwell, FCA, FCCA
Dr. Eileen Chin, MBA
Justice Seymour Panton OJ, CD 
Gary Peart, MBA
Vincent A. Chen

Chief Financial Officer:
Shellyann Jackson

Company Secretary:
Vincent A. Chen

SEGMENT LOCATION

LASCO
Pharmaceutical Division
27 Red Hills Road
Kingston 10 
Jamaica, West Indies
Tel: (876) 968-3456-65;
(876) 929-7633
Fax: (876) 929-7622

LASCO Consumer Division
White Marl, St. Catherine
Jamaica, West Indies
Tel: (876) 749-2967-9;
(876) 749-5272
Fax: (876) 749-2966

REGISTERED OFFICE

LASCO Distributors Limited
27 Red Hills Road
Kingston 10
Jamaica, West Indies
Tel: (876) 968-3456-65
Fax: (876) 929-7622
Website: www.lascojamaica.com

AUDITORS

BDO
26 -28 Beechwood Avenue
Kingston 5
Jamaica, West Indies

REGISTRAR AND
TRANSFER AGENTS
Jamaica Central
Securities Depository
Limited
40 Harbour Street
Kingston
Jamaica, West Indies

BANKERS

CIBC Caribbean
Limited
23-27 Knutsford Boulevard
Kingston 5
Jamaica, West Indies

Bank of Nova Scotia
Jamaica Limited
Corner of Duke & Port
Royal Streets
Kingston
Jamaica, West Indies

National Commercial
Bank Jamaica Limited
94 Half Way Tree
Kingston 10
Jamaica, West Indies

ATTORNEYS-AT-LAW

Chen, Green & Co
6 Haining Road
Kingston 5
Jamaica, West Indies

Corporate 
Data
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Top Ten Shareholders
as at March 31, 2026 

Name 						      Volumes  	       Percentages  

East West (St. Lucia) Limited 

Estate Lascelles A. Chin (Deceased) 

Mayberry Jamaican Equities Limited 

JCSD Trustee Services Ltd. A/C #76579-02 

Wayne M. Chin 
 
Peter M. Chin 

Sagicor Select Fund Ltd. – (Class C’ Shares) 
Manufacturing & Distribution 

Yuan Liao 

SJIML A/C 3119 
 
Joel Izquierdo Gonzalez 
 

  

 

1,649,551,260

1,020,735,448

68,535,544

33,781,958

30,017,860

28,291,522

27,753,880

24,374,727

22,423,657

21,003,000
 

46.72

28.91

1.94

0.95

0.85

0.80

0.78

0.69

0.63

0.59
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Shareholdings of Directors & 
Connected Parties   

as at March 31, 2026 

Name   Position   
*Joint Holder  

Units  Percentages  

Eileen Chin  

 
Colin Maxwell 

Gary Peart 

Vincent Chen 

James Rawle 

Justice Seymour Panton 
  

 

  

 

*Estate, Lascelles Chin 
Direct -(Deceased)  

0.4281

28.91

0.0000

0.0396

0.0708

0.2832

0.000

15,116,165 

{1,020,735,448} 

0.000

1,397,000

2,500,000

10,000,000

0.000
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Shareholdings of Senior 
Managers and Connected 

Parties
as at March 31, 2026 

Shellyann Jackson
  

Peter Hylton  

Kerri Dunn 

0.00

72,121

0.00
 

0.0000

0.0020

0.0000

Name Primary Holder     Units  Percentages  
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Ten Year Financial Review

Number  of  Shares Issued ('000)

Stock Holders Equity ($'000)

Percentage increase over prior year

Market Capitalisation ($'000)

Total Borrowings ($'000)

INCOME STATEMENT ($'000)

Turn Over
Percentage increase/decrease over prior year

Profit before Taxation 
Percentage increase/decrease over prior year

Profit after Taxation 
Percentage increase over prior year

Net Profit Attributable to Stockholders
Percentage increase/decrease over prior year

Total Comprehensive Income
Percentage increase/decrease over prior year

IMPORTANT RATIOS

Debt to Equity Ratio

Return on Equity

Profit before Taxation/Sales

Return on Asset

Quick  Ratio

Current Ratio

Return on Sales

Shareholders Equity per Stock unit

Earning per Stock Unit- basic

Closing Stock Price -JSE 

Price Earning ratio

2024 

3,525,703 

$9,519,921 

13.1%

$14,984,238 

$0 

2024

$29,185,779 
9.9%

$1,811,572 
11.8%

$1,446,840 
6.9%

$1,446,840 
6.9%

$1,458,603 
4.1%

2024

0.0%

16.1%

6.2%

10.5%

1.55

2.54

5.0%

$2.70 

$0.41 

$4.25 

10.36

2025

 3,525,703 

$10,474,474 

10.0%

$15,336,808 

$365,585 

2025

$30,256,427 
3.7%

$1,677,835 
-7.4%

$1,338,868 
-7.5%

$1,338,868 
-7.5%

$1,342,380 
-8.0%

2025

3.5%

13.4%

5.5%

8.9%

 1.47 

 2.55 

4.4%

$2.97 

$0.38 

$4.35 

11.46 

2026

3,530,703 

$11,099,316 

6.0%

$11,616,013 

$806,059 

2026

$31,674,360
4.7%

$1,328,326
-20.8%

$1,063,458
-20.6%

$1,063,458
-20.6%

$1,029,426
-23.3%

2026

7.3%

9.9%

4.2%

6.2%
                   
1.38 

2.35

3.4%

$3.14 

$0.30 

$3.29 
                    
10.92 

2023 

3,525,703 

$8,413,888 

15.4%

$9,061,057 

$0 

2023

$26,559,286 
13.8%

$1,621,016 
27.9%

$1,353,576 
33.2%

$1,353,576 
33.2%

$1,401,106 
34.2%

2023

0.0%

17.2%

6.1%

10.5%

 1.31 

 2.22 

5.1%

$2.39 

$0.38 

$2.57 

6.69 
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2022 

3,510,703 

$7,288,245 

12.6%

$12,287,461 

$0  

2022

$23,337,292 
15.0%

$1,267,233 
13.6%

$1,016,428 
11.8%

$1,016,428 
11.8%

$1,044,013 
11.1%

2022

0.0%

14.8%

5.4%

8.7%

 1.26 

 2.00 

4.4%

$2.08 

$0.29 

$3.50 

12.09  

2021

3,510,703 

$6,472,428 

13.4%

$14,393,882 

$13,333  

2021

$20,286,028 
4.1%

$1,116,013 
36.4%

$909,480 
25.3%

$909,480 
25.3%

$939,722 
40.4%

2021

0.2%

14.9%

5.5%

9.1%

 1.29 

 1.97 

4.5%

$1.84 

$0.26 

$4.10 

15.83 

2020

3,507,925 

$5,708,349 

10.0%

$10,453,617 

$93,333 

2020

$19,496,216 
7.5%

$818,265 
18.3%

$725,756 
21.4%

$725,756 
21.4%

$669,198 
9.6%

2020

1.6%

13.3%

4.2%

8.2%

 1.32 

 2.03 

3.7%

$1.63 

$0.21 

$2.98 

14.40 

2019

3,507,259 

$5,188,987 

13.5%

$13,047,003 

$540,000  

2019

$18,130,689 
11.4%

$691,942 
-35.9%

$597,781 
-40.5%

$597,781 
-40.5%

$610,608 
-39.8%

2019

10.4%

12.3%

3.8%

7.0%

 1.25 

 1.99 

3.3%

$1.48 

$0.17 

$3.72 

 21.83  

2018

3,486,361 

$4,569,854 

12.9%

$14,154,626 

$261,666   

2018

$16,269,083 
2.9%

$1,079,369 
57.1%

$1,003,879 
64.7%

$1,003,879 
64.7%

$1,014,183 
58.4%

2018

5.7%

23.3%

6.6%

12.6%

 1.18 

 1.84 

6.2%

$1.31 

$0.29 

$4.06 

14.10 

2017

3,424,463 

$4,048,136 

13.8%

$22,601,456 

$351,797   

2017

$15,803,329 
8.6%

$686,892 
-9.3%

$609,678 
-14.9%

$609,678 
-14.9%

$640,335 
-13.6%

2017

8.7%

16.0%

4.3%

8.8%

 1.13 

 1.89 

3.9%

$1.18 

$0.18 

$6.60 

37.07  
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Ten Year Financial Review (Continued)

($'000) 

Inventory

Receivables

Non Current Assets

Total Assets

Payables

Non Current Assets

Current Assets

Current Liabilities

Net working Capital

Ratios

Quick  Ratio

Current Ratio

Debt to Equity Ratio

Earning per Stock Unit- basic

Price Earning ratio

Return on Equity

Gross Profit Margin

Operating profit as a % of Sales

Net Profit Margin

Gross Profit

Operating Profit

2024 

4,561,395 

4,329,711 

2,462,852 

14,210,665 

4,374,592 

2,462,852 

11,747,813 

4,622,138 

7,125,675 

2024

1.55

2.54

0.0%

$0.41 

10.36

16.1%

18.1%

6.2%

5.0%

5,277,994 

1,812,081

2025 

 5,319,697 

 4,745,459 

 3,284,167 

15,863,546 

4,713,405 

3,284,167 

12,579,379 

4,937,490 

7,641,889 

2025

 1.47 

 2.55 

3.5%

$0.38 

 11.46 

13.4%

17.3%

5.6%

4.4%

5,235,686 

1,694,590 

2026 

6,035,742 

4,843,096 

3,644,809 

18,258,359 

            
6,047,594 

            
3,644,809 

14,613,550 

6,217,081 

8,396,469 

2026

1.38 

2.35 

7.3%

$0.30 

10.92 

9.9%

16.6%

4.3%

3.4%

            
5,251,990 

1,374,242 

2023 

4,469,208 

3,579,728 

2,447,330 

13,377,858 

4,686,876 

2,447,330 

10,930,528 

4,916,796 

6,013,732 

2023

1.31 

2.22 

0.0%

$0.38 

 6.69 

17.2%

17.3%

6.1%

5.1%

4,584,775 

1,625,285
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2022 

3,787,487

3,945,825

2,308,601 

12,449,982 

4,927,546 

2,308,601 

10,141,381 

5,061,796 

5,079,585 

2022

1.26 

 2.00 

0.0%

$0.29 

12.09 

14.8%

16.6%

5.4%

4.4%

3,877,606 

 1,269,161

2021

2,913,619 

3,232,378 

2,367,363 

10,811,553 

4,110,182 

2,367,363 

8,444,190 

4,278,717 

4,165,473

2021

1.29 

 1.97 

0.2%

$0.26 

15.83 

14.9%

18.0%

5.5%

4.5%

3,647,203 

 1,120,849  

2020

2,375,149 

2,863,479 

2,300,926 

9,158,627 

3,269,007 

2,300,926 

6,857,701 

3,384,640 

3,473,061 

2020

1.32 

2.03 

1.6%

$0.21 

14.40 

13.3%

19.4%

4.3%

3.7%

3,776,437 

833,469 

2019

2,467,632 

2,570,870 

2,001,622 

8,639,662 

2,842,566 

2,001,622 

6,638,040 

3,337,059 

3,300,981

2019

1.25 

1.99 

10.4%

$0.17 

 21.83 

12.3%

19.6%

3.9%

3.3%

3,548,889 

705,859  

2018

2,483,422 

2,491,497 

1,614,955 

8,510,266 

3,596,852 

1,614,955 

6,895,311 

3,750,772 

3,144,539

2018

1.18 

1.84 

5.7%

$0.29 

14.10 

23.3%

19.5%

6.6%

6.2%

 3,171,857 

1,079,893

2017

 2,406,735 

 2,117,566 

 1,420,557 

 7,392,240 

2,913,173 

 1,420,557 

 5,971,683 

 3,153,807 

 2,817,876 

2017

1.13 

1.89 

8.7%

$0.18 

37.07 

16.0%

18.6%

4.4%

3.9%

2,937,388 

 689,508 

14

LD
L 2026 Annual Report



Financial Highlights 
Total Company Revenue ($M)

2017 2018 2019 2020 2021 2022 2023 2024 2025 2026

30,256.4 31,674.4
29,185.8

26,559.3

23,337.3

20,286.019,496.2
18,130.7

16,269.1
15,803.3

35,000

30,000

25,000

20,000

15,000

10,000

5,000
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5 

21

3.5

21

31.67M

1.06M

9.9%

$0.30

REVENUE

NET PROFIT
(J$ ‘000S)

RETURN ON 
EQUITY (ROE)

EARNINGS PER 
SHARE (EPS)

% 

% 

% 

% 
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The 2026 financial year was one of 
resilience, investment, and continued 
progress for LASCO Distributors Limited. 
Despite a challenging operating 
environment characterized by supply 
chain volatility, inflationary pressures, 
higher financing costs, and the impact of 
Hurricane Melissa on certain sectors of the 
economy, the Company remained focused 
on executing its long-term strategy 
and strengthening its position across 
the Nutrition, Hygiene, and Healthcare 
categories. 

Revenue continued to grow during the year, 
supported by strong performances across 
several of our core categories, improving 
export sales, and disciplined market 
execution. While profitability was impacted 
by rising operating costs and strategic 
investments being made to support future 
growth, the Company remained financially 
strong and continued to generate healthy 
operating cash flows. 

We believe that sustainable growth 
requires ongoing investment. Accordingly, 
we continued to invest in our brands, 
our people, our systems, and our 
infrastructure. The expansion of our 
White Marl warehouse remains one of the 
most significant projects undertaken by 
the Company and represents a critical 
investment in our future. Upon completion, 
this facility will provide additional capacity, 
enhance operational efficiency, improve 
service levels, and strengthen our ability to 
support future growth. 

We were particularly encouraged by the 
continued growth of our export business, 
reflecting the strength of our brands and 
the opportunities that exist beyond our 
domestic market. Our focus remains on 
building deeper relationships with our 
distribution partners, strengthening market 
execution, and expanding our footprint 
across key international markets.

Message from 
the Chairman & 
the Managing 
Director01
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The year also reinforced the importance 
of agility and the strength of our business. 
From supply chain challenges to weather-
related disruptions, our team demonstrated 
remarkable adaptability and commitment 
in ensuring that we continued to serve 
our customers and consumers effectively. 
We extend our sincere appreciation to 
our employees, whose dedication and 
professionalism continue to be one of our 
greatest strengths. 

Strong corporate governance and effective 
risk management remain fundamental 
to our success. The Board continued to 
provide oversight and strategic guidance 
while ensuring that the Company 
maintains high standards of accountability, 
transparency, and ethical conduct. We 
also continued to strengthen our Enterprise 
Risk Management framework to support 
informed decision making and long-term 
value creation. 

Looking ahead, we remain optimistic 
about the future. We will continue to 
focus on improving operational efficiency, 
expanding distribution, accelerating 
export growth, investing in innovation, 
and strengthening our market leading 
brands in the market. While economic 
and geopolitical uncertainties remain, 
we believe LASCO Distributors Limited 
is well positioned to capitalize on future 
opportunities and deliver sustainable long-
term value for our shareholders. 

On behalf of the Board of Directors and 
Management, we thank our shareholders, 
customers, suppliers, business partners, 
and employees for their continued trust, 
support, and commitment. We look forward 
to building on the strong foundation we 
have established and advancing the 
Company’s growth agenda in the years 
ahead. 

John De Silva
Managing Director  

James Rawle
Chairman

18
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Mr. James E.D. Rawle is the Executive 
Chairman of LASCO Manufacturing Limited, 
LASCO Financial Services Limited and 
LASCO Distributors Limited. He is also the 
Managing Director of LASCO Manufacturing 
Limited. He did undergraduate studies in 
Natural Sciences at the University of the West 
Indies, from which he also holds the Master 
of Science degree in Organic Chemistry.   

He brings to the Board a wealth of knowledge 
and experience, having served in various 
senior managerial positions, at one of the 
leading multinational food companies in the 
world for over 41 years.  His extensive training 
in Organic Chemistry has been the base for 
his far-reaching work in manufacturing, new 
product research and development, as well 
as production and plant management.  He 
also has extensive functional experience 
in brand management, sales, marketing, 
finance and strategy formulation and 
execution. 
 
Mr. Rawle has been past Chairman of 
several Public entities, including The Board 
of the Bureau of Standards, The Scientific 
Research Council, The Natural Resources 
Conservation Authority, The Environmental 
Foundation of Jamaica, Nutrition Products 
Limited and The Cocoa Industry Board.    

Mr. John De Silva, a Trinidadian national, 
was appointed Managing Director on 1st 
March 2021. Mr. De Silva has over 25 
years’ experience in the Food, Beverage, 
Nutrition, Homecare and Personal Care 
industries and has worked in Trinidad, 
Jamaica, Switzerland, The Dominican 
Republic, and Mexico. He has led 
Caribbean subsidiaries of two of the 
world’s leading multinational companies 
as Managing Director. Namely, Unilever 
Caribbean Limited and Nestlé Caribbean 
Inc. as Country Manager.

He has delivered sustainable, profitable 
growth through competitive strategies 
focused on Innovation, Consumer Insights, 
Talent Development and Operational 
Excellence, all within a framework of 
sound Corporate Governance. He also 
has extensive experience in Finance and 
Supply Chain Management.Mr. De Silva 
is a Fellow of the Association of Chartered 
Certified Accountants of the UK and an 
alumnus of the IMD Business School in 
Switzerland. 

Mr. John De Silva resigned as Managing 
Director from the Board on March 13, 
2026.

Executive Chairman
LASCO Distributors Limited

Managing Director
LASCO Distributors Limited

James E. D.
Rawle, CD

John
De Silva
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Dr. Eileen A. Chin is a Non-Executive Director of 
the Company. Born in Havana City, Cuba, Dr. Chin 
holds a post graduate degree in medicine from the 
Havana University School of Medicine.    

Dr. Chin also holds an MBA in Global Management 
and has received knowledge and skills development 
training in Advanced Negotiation, Risk Management 
and Lean Six Sigma.  She specialized in, and taught 
histology from 1993 to 1998 at the Girón School of 
Medicine, and migrated to Jamaica in 1998. 

Dr. Chin joined the LASCO Affiliated Companies 
in 1999 serving in several positions such as 
marketing, product and label development and 
international business development for Central 
and South American markets. She was appointed 
General Manager of LASCO Foods, LASCO Food 
(Successors) Limited and LASCO Properties in 
2008.  Two years following, she was appointed 
Managing Director of LASCO Manufacturing Limited 
where she implemented US$18M expansion of the 
Manufacturing facility. She held this position until 
2015. 

Dr Chin currently serves as a member of the Board 
of Directors of LASCO Financial Services Limited 
and LASCO Manufacturing Limited. She is a former  
member of the Board of the American International 
School of Kingston (AISK) and also the former 
chairman of the Portia Simpson Miller Foundation.     

Non-Executive Director 
LASCO Distributors Limited

Dr. Eileen A. 
Chin, MBA 

Vincent A. 
Chen
Non-Executive Director & Company 
Secretary, LASCO Distributors Limited

Mr. Vincent Anthony Chen holds the position 
of Director and Company Secretary for LASCO 
Distributors Limited. Mr. Chen’s duties include 
ensuring that the Company abides by the standard 
legal and financial practices along with maintaining 
Corporate Governance.

Mr. Chen has over 55 years of experience in the field 
of law having successfully passed the solicitors 
qualifying examinations set by the LAW Society 
in England and having passed the common law 
examinations administered by Osgoode Hall Law 
School in Canada. He is a partner at the law firm 
Chen, Green & Co. as well as a Notary Public for 
Jamaica. He qualified as a Barrister and Solicitor in 
British Colombia, Canada and as a Solicitor of the 
Supreme Court in England. He appears regularly 
in the Supreme Court, The Court of Appeal and the 
Privy Council in civil litigation involving commercial 
matters.

Mr. Chen is a member of the Board of Directors for 
LASCO Manufacturing Limited, LASCO Financial 
Services Limited, the Level Bottom Farms and 
Supplies Limited, and Vanda Limited. He formerly 
served as the Chairman of Salada Foods Jamaica 
Limited. His hobbies include boating and playing 
cricket, being a proud member of both the Kingston 
Cricket Club and The Royal Jamaica Yacht Club. 
He is a member of St. Luke’s Church and serves 
as a member of the Diocesan Council - Diocese of 
Jamaica and the Cayman Islands and a member 
of that Council’s Finance Board. He is married to 
Helen and has two daughters.    
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Mrs. Jacinth Hall-Tracey has led the growth, expansion 
and transformation of the LASCO Financial Services 
Group for over 18 years. The company is a key industry 
player in the Remittance, Cambio and Micro loans 
industries and is now embarking on making a significant 
mark in electronic retail payment services, providing 
access to more financial services for the Company’s 
main customer base, the unbanked.  

With over 31 years’ experience in leading teams 
including over 21 years developing companies in the 
financial services sector, Mrs. Hall-Tracey has acquired 
the insight and expertise to guide the strategic direction 
of the LASCO Financial Services Group. 

 Her other Board positions include LASCO Manufacturing 
Limited, LASCO Distributors Limited and LASCO 
Microfinance Limited. She holds an MBA from Herriot 
Watt University, Edinburgh Business School, a certificate 
in Director’s Strategic Guide to Corporate Governance 
and Leadership and in 2020 completed the Frankfurt 
Business School’s Certified Expert in Microfinance 
course and the Digital Shift Compliance Course from the 
Platinum Network. 

Mrs. Jacinth Hall-Tracey resigned as a Director from the 
Board on July 30, 2025.

Gary Peart joined Mayberry Investments Limited in May 2005 
as Chief Executive Officer after developing his management 
techniques throughout the financial industry over the course 
of about 20 years. During this time, he gained experience 
in almost every business line, including Corporate Finance, 
Equity, Fixed Income and Treasury Management, all of which 
prepared him for his current role as CEO. 

After being appointed to the Board of Directors, he has since 
served as a Director at Mayberry Investments Limited and 
at several other well-known Jamaican entities. Currently, he 
sits on the Board of LASCO Distributors Limited; Ironrock 
Insurance Brokers Limited; Jamaica Stock Exchange; Cherry 
Hill Developments; Chalmers Commercial and Chalmers 
Oasis. 

He was elected to the Supreme Ventures Limited Board in 
October 2017 and was made Chairman in June 2019.  He then 
assumed the role of Executive Chairman in March 2020. 

Mr. Peart has a B.Sc. in Economics from the University of the 
West Indies (Hons.) and an MBA from Florida International 
University. 

Beyond the business world, Mr. Peart is a member of the 
Rotary Club of St. Andrew North. He is husband to Cheryl and 
is the proud father of son Aaron.    

Non-Executive Director  
LASCO Distributors Limited

Independent Non-Executive Director 
LASCO Distributors Limited

Jacinth 
Hall-Tracey MBA,BA, (Hons) 

Mr. Gary
Peart MBA
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Mr. Colin
Maxwell FCCA, FCA

Mr. Colin Maxwell was appointed Non-Executive Director to the 
Board of Directors of LASCO Distributors Limited effective from 
January 26, 2018 to present. He is also the Lead Independent 
Director and Chairs the Audit and Risk Committee as well as the 
Corporate Governance Committee.  

Mr. Maxwell brings a wealth of knowledge and experience to the 
Board with over 37 years’ experience in Public Accounting.  He 
is a graduate of the College of Arts, Science and Technology 
(now University of Technology) where he received a Diploma in 
Accounting (Hons.). Continuing his studies, he became a Fellow 
of the Association of Chartered Certified Accountants based in 
the United Kingdom, and the Institute of Chartered Accountant 
in Jamaica.   

Mr. Maxwell was a pioneer in computer audit in Jamaica, having 
been trained as a computer audit specialist in Canada and the 
United Kingdom, early in his career.  He had also done a short 
tour of duty in Canada.  He is a former member of the Company’s 
Law Reform Committee of the Institute of Chartered Accountants 
of Jamaica.  He has presented papers at seminars on topics 
such as computer assisted auditing techniques and the audit 
implications of new banking regulations.  He has had extensive 
experience in leading audit engagements for a wide range of 
clients across varying industries. 

Additionally, having joined the firm in 1978 he has worked with 
PricewaterhouseCoopers for an extended period of time and 
was admitted partnership in 1991.  Mr. Maxwell served as the 
firm’s Managing Partner, Assurance Leader, Risk Management 
Partner and Learning and Education Partner.  On the 1st of July 
2011, he became Jamaica’s Territory Senior Partner until his 
retirement on June 30, 2015. 

Mr. Maxwell currently serves as a Non-Executive Director of the 
following entities: 

• LASCO Financial Services Limited 
• CUNA Caribbean Insurance Jamaica Limited 
• CUNA Caribbean Insurance Society Limited 
• CUNA Caribbean Insurance OECS Limited 
• Broadcasting Commission of Jamaica 
• Public Accountancy Board (President) 

Independent Non-Executive Director   
LASCO Distributors Limited

Justice Seymour Panton was born in Blenheim, 
Hanover, Jamaica, and attended Rusea’s High 
School in Lucea, Hanover. He was called to the Bar 
at Lincoln’s Inn, London, England, on 26 November 
1968 and trained as a Legislative Draftsman in 1976. 
His distinguished legal career includes service as a 
former President of the Court of Appeal of Jamaica 
and as an Acting Magistrate and Acting Judge of the 
Grand Court of the Cayman Islands.

Justice Panton currently serves as Chairman of the 
Firearms Review Panel and Chairman of the Integrity 
Commission of Jamaica. He also served as Chairman 
of the Integrity Commission of the Turks and Caicos 
Islands from 2018 to 2021 and was a member of the 
Commonwealth Secretariat Arbitral Tribunal from 
2008 to 2017. He was first appointed in 2016 as a 
Judge of the International Residual Mechanism for 
Criminal Tribunals and was recently reappointed to 
that position by the Secretary-General of the United 
Nations.

Beyond his legal career, he has been a local 
preacher in the Methodist Church in the Caribbean 
and the Americas since 1981, Justice Panton is 
married to Carla Maxine Panton, and they have two 
adult children. 

Independent Non-Executive Director   
LASCO Distributors Limited

Seymour
Panton OJ,CD, JP

The Honourable Mr Justice (Retired) 
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Basic earnings per ordinary stock 
unit (Cents per share)	 30.05 cents  

The results for the year 
were approved by the Board 
on May 26, 2026, and a comparison 
with the previous year is set out in 
the Consolidated Statement of Profit 
or Loss and other Comprehensive 
Income on Page 85.  

DIRECTORS  

The Directors of the Company 
as at March 31, 2026 are James 
Rawle, Gary Peart, Eileen Chin, 
Seymour Panton, Vincent Chen and 
Colin Maxwell.  

Articles 97 and 98 of the 
Articles of Incorporation of 
the Company, provides for 
the rotation of directors at the 
Annual General Meeting. The 
Director retiring under these 
Articles are Dr. Eileen Chin and Mr. 
Colin Maxwell and being eligible 
offer themselves for re-election.  

During the year under review the 
following resignations from the Board 
of Directors occurred:  

Mrs. Jacinth Hall-Tracey resigned as 
Director from the Board on July 30, 
2025

Mr. John De Silva resigned as 
Managing Director from the Board on 
March 13, 2026.  

SUBSEQUENT TO THE YEAR-END  

Dr. Eileen Chin was appointed Deputy 
Executive Chairman of LASCO 
Distributors Limited on May 26, 2026.  

DIVIDENDS  

On July 24, 2025, the Company paid 
an interim dividend of $0.12 cents per 
stock to all Shareholders on 
record at July 1, 2025.  No further 
dividend was paid in respect of the 
year under review.  

The Directors expressed thanks and 
appreciation to the Management 
and Staff for their commitment and 
loyalty to the Company, and to 
our loyal customers, distributors, 
suppliers, and other stakeholders; we 
also express heartfelt thanks for your 
continued support throughout the 
year. To all our stockholders, we say 
thank you for the confidence you 
have placed in the management of 
this Company over the years as we 
look forward to another fruitful and 
productive year.  

Dated this 18th day of June, 2026  
BY ORDER OF THE BOARD  

  

Vincent A. Chen   
COMPANY SECRETARY

The Directors of LASCO Distributors Limited (“The 
Company”) are pleased to present their report for 
the financial year ended March 31, 2026.  

FINANCIAL RESULTS 		   $’000			 
	  
Profit before Taxation			   1,328,326	  	
	  
Taxation				    (264,868)		
	  
Net Profit				    1,063,458  
      				      		    
Basic earnings per ordinary 		  30.05 cents 
stock unit (Cents per share)	            	  

03
Directors’ 
Report 
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The Directors of LASCO Distributors Limited (LASD) (“The 
Board”) have a fiduciary responsibility in ensuring that 
good Corporate Governance and effective management of 
the Company is maintained, for the long-term success of 
the Company, and the continuation of a good governance 
structure in the interest of its shareholders.   

MISSION OF THE BOARD  

The Mission of the Board is to set the strategic and 
operational direction of the Company and hold management 
accountable in implementing the required infrastructure 
to ensure the company’s success.  The authority vested 
in the Audit & Risk Management Committee will also 
ensure that the company utilizes the tools available to 
manage and control risks and to enforce measures in its 
internal governance in a manner consistent with corporate 
objectives.    

The underlying principles of the corporate governance 
framework is to make LASCO a global corporate leader 
in innovation and entrepreneurship, a world name 
synonymous with integrity, objectivity, professional 
competence, accountability fairness, transparency, 
effective control, legitimacy, ethical culture, and good 
financial performance.    

The Company incorporates guidelines and standards 
provided by regulators such as the Jamaica Stock 
Exchange (JSE) and the Private Sector Organisation of 
Jamaica (PSOJ) which share in the mission of enhancing 
Corporate Governance and best practices. The Company’s 
Articles of Incorporation, Policies, Charters, and Terms of 
Reference, and the Principles of the Jamaica Corporate 
Governance Code 2021  adopted by The Board of 
Directors, are to maintain and promote high standards of 
corporate governance and best practices.  The Company’s 
Policies and Charters and Terms of Reference are updated 
periodically to remain current.  

DATA PRIVACY COMPLIANCE  

LASD was formally registered as Data Controllers with the 
Office of the Information Commissioner (OIC), satisfying an 
important regulatory requirement under the Jamaica Data 
Protection Act and marking a significant milestone in the 
companies’ data protection journey.  

Since 2024, the organisation has made meaningful progress 
in establishing a structured data protection programme. 
Key governance arrangements, privacy processes and 
supporting controls have been developed to strengthen 
the responsible management of personal data and support 
compliance with the Act.  

This progress has also contributed to growing organisational 
awareness of data protection responsibilities and has 
provided a solid foundation for continued programme 
maturity. As implementation continues, focus will remain on 
embedding these practices across the organisation and 
further strengthening the overall privacy framework.  

04
Corporate 
Governance 
Statement 
(As at March 31, 2026)  
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BOARD COMPOSITON   

On March 31, 2026, the composition of the Board of LASD was six 
(6) Directors.  The breakdown is as follows: One (1) Executive 
Director, two (2) Non-Executive Directors and three Independent 
Non-Executive Directors – Mr. Colin Maxwell, Mr. Gary Peart and 
Hon. Seymour Panton.  

BOARD MEETINGS AND AGENDA   

The Board of Directors meet on a quarterly basis, and also as 
required.  Special meetings are held to deal with (or address) 
pertinent matters as they arise.     

The Agendas for Meetings are approved by the Chairman.   

FUNCTIONS AND RESPONSIBILITIES OF THE BOARD  

The role and responsibilities of The Board are governed 
by its Charter.  One key responsibility of the Board is to ensure 
that Management can execute its responsibilities and that 
there is a successful promotion and growth of the business.    

The Board has delegated responsibility for overall management 
of LASCO Distributors Limited to the Managing Director.     

The Board is responsible:  

to set and approve policies  

to make decisions on the strategies including annual operating 
plans and budgets  

for business development initiatives  

for major acquisitions and disposal  

for corporate financing, and related treasury activities  

for risk management and internal controls  

for compliance with laws, regulations and code of ethical 
business conduct  

for shareholders and other internal and external communication  

to ensure that shareholders’ value is protected.   

The Board strives to balance the interests of the Company’s 
diverse constituencies, including its shareholders, customers, 
suppliers, employees, creditors, and the communities in 
which it operates.  The Company aims to be transparent in its 
activities, to increase shareholders’ confidence and maximize 
their value.  In carrying out its functions, the Board also ensures 
that the Company, maintains its Corporate Social Responsibility 
(CSR) activities and Sustainable Environmental Practices.  The 
Board relies on the advice and reports of its Executive 
Management and the Company Secretary.   
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NOMINATION, SELECTION AND APPOINTMENT 
OF DIRECTORS

The Corporate Governance & Nomination 
Committee is responsible for identifying potential 
candidates who are qualified professionals with 
diverse skills and experience to promote the qualities 
and characteristics needed by LASD to effectively 
execute its corporate governance responsibilities 
especially when recommending Board changes to 
directorships and the Boards sub-committees. These 
will include but are not limited to:    

a) Maturity of judgment   

b) Experience  

c) Range of professional skills   

d) Accountability  

e) Integrity  

f) Financial literacy  

g) Time available to LDL  

h) Degree of independence  

i) Governance knowledge  

From this pool of professionals, a selection may be 
made to nominate the potential individual. The 
Committee is responsible to arrange interviews and 
make recommendations to the Board who grants 
approval for board appointment.   The reference 
for this decision is outlined in LASD’s Corporate 
Governance Policy and Terms of reference which 
may be viewed on the Company’s website at: http://
consumer.lascojamaica.com/corporate-governance/  

Lyrix Dark & Stormy
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APPOINTMENT OF COMPANY 
SECRETARY  

The Company Secretary is appointed 
by the Board and is required 
to function as follows:  

a)  As a key advisor to the 
board and management on 
compliance, corporate governance 
and shareholders matters.   

b) To provide new directors with 
information about the Company and 
to assist them in their orientation.   

c) To assign the 
Secretariat and ensure that 
all notices, minutes, agendas and 
documents for meetings of the Board 
and Committees are circulated 5 
days in advance of meetings for 
consideration.   

d) To ensure that directors and 
management shall have access to 
the Company Secretary’s advice 
and services in respect of the 
administration of the functions of the 
Board.  

During the year the Company 
Secretary briefed the Board on the 
Jamaica Stock Exchange (JSE) 
Corporate Governance Index which 
has been established to supplement 
the legal and regulatory Corporate 
Governance framework and raise 
the overall standard of Corporate 
Governance for companies listed 
on the JSE. The rating   2024/2025 
was “A”  

LEAD INDEPENDENT DIRECTOR’S 
ROLE AND RESPONSIBILITIES  

The term independent director means 
(i) a director who is not related to the 
Company by virtue of not being an 
employee of any LASCO Affiliated 
Company within the last three years; 
(ii) is not an immediate family member 
of any director or senior officer of any 
LASCO Affiliated company; (iii) does 
not represent a Shareholder owning 
more than 10% of the voting shares of 
the Company.  

  
The Lead Independent Director in his 
capacity should be able to bring an 
independent judgement to bear on 
issues before the Board and to act in 
the best interest of the company and 
its shareholders.   

The Lead Independent Director 
of LASD is Mr. Colin Maxwell.  His 
responsibilities shall among other 
duties as outlined below; co-ordinate 
the activities of the Non-Executive 
Directors and perform other duties 
and responsibilities as the Board may 
direct.  

The Lead Independent Director shall:  

(i) ensure that Non-Executive 
Directors have adequate opportunities 
to meet and discuss issues in 
sessions of the Independent 
Directors, without the management 
of the company present and serve as 
chairman of such meetings;  

(ii) meet with the external auditors, 
in camera, to discuss any findings/
difficulties experienced during the 
audit and  

(iii) in conjunction with the Executive 
Chairman, ensures that resources and 
expertise are available to the Board 
so that it may function effectively and 
efficiently and  

(iv) co-ordinate the activities of the 
Non-Executive Directors and perform 
such other duties and responsibilities 
as the Board may direct.   

The Lead Independent Director, 
may as is necessary, be available to 
shareholders if they have concerns 
which have not been resolved 
through the normal channels of the 
Executive Chairman or other senior 
executives.  
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LaSoy Non Dairy Chocolate Shake
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COMMITTEES OF THE BOARD  

The Board has three commitee: Audit & Risk 
Management, Compensation and Human 
Resources and Corporate Governance.  The 
members of these Committees are appointed 
by the Board of Directors.    

The decisions of the Board are made through 
its established Committees.  Each Committee 
has its Charter/Terms of Reference 
which were approved by the Board. The 
key responsibilities of each committee are 
outlined in its Policy/Charter and Terms of 
Reference, which may be viewed on the 
Company’s website at: https://consumer.
lascojamaica.com/corporate-governance/  

AUDIT AND RISK MANAGEMENT 
COMMITTEE (ARMC)  

The composition of this Committee is four (4) 
members. The Committee is chaired by Mr. 
Colin Maxwell, who is the Lead Independent 
Director. The other appointed Independent 
Non-Executive Directors are Mr. Gary 
Peart, and Justice Seymour Panton and Dr. 
Eileen Chin, Non-Executive Director.  

Other attendees at the ARMC meetings 
are customarily the Managing Director, 
the Internal Auditors, and the Chief 
Financial Officer. For this period the 
Executive Chairman attended the meeting, as 
the Managing Director resigned on March 13, 
2026.   

The Committee meets on a quarterly 
basis. During the year five (5) meetings were 
held. The ARMC Policy is reviewed and 
revised biennially by the Corporate 
Governance & Nomination Committee 
and are approved by the Board.   

Role of the ARMC   

At the ARMC meetings (i) the integrity of the 
financial reporting which is in accordance 
with established standards as outlined in 
the Charter (see Company’s website for full 
details) (ii) timely disclosures are made to the 
JSE and (ii) Key risks identified are managed 
and controlled.   

These guidelines were complied with during 

the financial year.  

The Committee is guided by its established 
Charter to provide oversight of:    

• The effectiveness of the Company’s risk 
management and internal control systems.  

• The internal audit activities and reports.  

• The external auditor’s 
appointment, remuneration, evaluation, and 
reappointment.  

• The financial reporting by the 
Company includes unaudited and 
audited financial statements.  

• To monitor related party transactions of the 
Company and make the necessary proposals 
to the Board in accordance with the Board’s 
Charter.  

Internal Auditors

For the financial period under review, 
Ernst & Young, Internal Auditors, provided 
internal audit services to the Company.  The 
Committee reviewed and approved the 
audit plan for the financial year.  The 
Internal Auditors works closely with the 
management team to establish, review, 
and improve processes for effective risk 
management.  The Internal Auditors report to 
the Audit Committee at its quarterly meetings.   

During these meetings members 
of the Committee analysed the 
quarterly unaudited and audited financial 
statements to ensure that they are 
prepared in accordance with the International 
Financial Reporting Standards and the Main 
Market rules of the Jamaica Stock Exchange. 
These financial statements were approved 
by the Board of Directors for publication 
and may be viewed on the Company’s 
website:  https://consumer.lascojamaica.
com/investor-relations/  

The Audit Committee Chairman reports to the 
Board quarterly on matters discussed at its 
quarterly meetings.  
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LASCO Oats and Fruits Delight
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COMPENSATION & HUMAN RESOURCES COMMITTEE   

The Board has established a Compensation & Human 
Resources (HR) Committee to assist with establishing a 
fair and competitive compensation structure for Directors 
and senior executives, as well as providing oversight for 
the general administration of material employee benefits, 
compensation plans, programmes and other HR related 
policies and activities.   

Composition of Committee  

The composition of this Committee is three (3) 
members: Justice Seymour Panton, an independent, 
non-executive director, who is the Chairman, and 
Mr. Colin Maxwell, also an independent, non-
executive director and Dr. Eileen Chin and Mr. 
Vincent Chen Non-executive members. Executive 
Directors are expressly excluded from serving on this 
Committee but may attend by invitation as well as the 
Human Resources Manager, when necessary.  

Responsibilities   

The key responsibility of the Committee is to advise the 
Board on all matters relating to the compensation 
of the Executive Chairman, the Managing 
Director, and the Non-Executive Directors. The 
Committee also recommends to the Board the overall 
structure of employees’ compensation, review HR 
policies and practices to attract, retain and develop talent, 
ensuring a skilled and highly motivated workforce.   

The Committee Charter requires that the Committee meets 
at least once per year to review the remuneration of the 
Executive and Non-Executive Directors.  For the financial 
year under review, the Committee met as mandated and 
made its recommendations to the Board of Directors.   

The Board seeks to ensure 
that the remuneration for directors is sufficient to 
attract, retain and motivate them.   

The annual fees for Non-Executive Directors range 
from a low of $1.3M to $5.8M. These fees paid to 
members include Board, Audit, Compensation and 
Corporate Governance in the aggregate. These fees are 
paid per quarter.   

Reference on directors fees can be found on page 116 in 
the financial statements of this Annual Report.  The fees 
paid for the year ended March 2026 totalled $21.4M.   
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HR ACTIVITIES   

During the year, the company collaborated with LASCO 
Manufacturing Limited to host its fourth Annual Blood Drive and 
Health Day held on the Company’s premises.  Full details of 
our Human Resources activities are highlighted on page 51 of 
this Annual report.  

CORPORATE GOVERNANCE COMMITTEE  

The Committee exercises an independent review function 
to assist LASD in fulfilling its Corporate Governance oversight 
responsibilities to enhance the effectiveness of the Board by 
overseeing matters related to Directors Nomination, Corporate 
Governance (CG) and Board Performance.  

Composition of Committee  

The composition of this committee is three members:  Mr. Colin 
Maxwell Chairman, Dr. Eileen Chin and Mr. Vincent Chen.   The 
Committee meets twice per year to give oversight in respect of 
the structure, composition and functioning of the Board and its 
Committees.  

During the year under review the following Policies were 
reviewed Whistleblowing and Sexual Harassment. These are 
pending Board approval.    

The list below are some key functions of the committee:  

To recommend and monitor the implementation of a 
governance structure.  

To oversee the selection, induction, training, and 
succession planning process for Directors.  

To assist the Board to determine, understand and work within 
the legal cultural and institutional framework that affects the 
goals and direction of the Company.  

To advise the board and management on matters of Corporate 
Governance.  

To develop Policies as are required for the effective 
governance of the Company.  

To monitor trends and best practices in Corporate Governance 
and update the Board on governance issues.  

To consider possible conflict of interest of Directors.  

To investigate reports regarding breach of Charter.  

Make recommendations to the Board about the criteria and 
qualifications that they deem appropriate for election to the 
Board.  

The Corporate Governance Policy and Charter may be viewed 
on the Company’s website: https://consumer.lascojamaica.
com/corporate-governance/
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BOARD PERFORMANCE 
EVALUATION

The Board performance evaluation 
for 2025/2026 is still under review. The 
evaluation was facilitated by an external 
Corporate Governance Consultant, Mr. 
Richard Downer.  The areas covered 
were Directors’ Peer review, Board 
Committees, Board Chairman and 
Committee Chairman.   

Induction/Orientation: A new director 
who has been appointed to serve on the 
Board of the Company participates in 
an induction programme arranged 
by the Company Secretary.  This 
induction/orientation includes sharing 
the vision and mission and core 
values of the Company, ensuring that 
the new director is updated with past 
Board Meeting and past Audit & Risk 
Management Committee Meeting, 
Minutes and Policies.    

Incoming Directors are introduced 
to incumbent Board Members along 
with the Executive Management team. 
The orientation program also includes 
a tour of the company’s facilities.    

On- Going Training Programmes:  The 
Board recognises the importance 
of continuous training for 
its directors.  Each Director is 
required to complete a minimum of 
14 hours each year relating to his/
her profession or seminars/workshops 
attended.  All Directors fulfilled 
this requirement over and above 
the hours stipulated in accordance 
with their profession and other 
external workshops attended during 
the year under review, including 
those mentioned below, taking 
into consideration the impact of 
Cyber Security on the company, several 
workshops and awareness programmes 
were held:

TOPICS 

Discussion Paper on Board 
Communication practices 
to enlighten Board members on 
concerns regarding governance oversight 
and unacceptable conduct (facilitated by 
Richard Downer). 

Anti-Money Laundering & Countering 
the Financing of Terrorism - 
Georgia Munroe, Jamaica Institute 
of Financial Services (annual training 
for directors) 

Data Privacy Training - Justin Morin, Ernst 
& Young   

% ATTENDANCE

100%

100%

100% 
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ATTENDANCE REGISTERS  

Below is a summary of the attendance register in respect of the meetings for the financial year ended 
March 31, 2026.  

MEETINGS  

No. of Meetings 
 
James Rawle  

Eileen Chin  

Vincent Chen  

Colin Maxwell  

Justice Seymour Panton  

Jacinth Hall-Tracey  

Gary Peart  

LASD
Annual 
General 
Meeting

1  

-  

1  

1  

1  

1  

1  

-  

 

LASD
Board of 
Directors

5  

4  

5  

5  

5  

4  

1  

4
 

LASD 
Compensation 

& HR 
Committee  

1  

-  

-  

1  

1  

-  

-  

-  

LASD Audit  
& Risk 

Management 
Committee   

5  

-  

2  

-  

5  

5  

-  

5  

LASD Corp. 
Governance 
Committee     

1  

-  

1  

1  

1  

-  

-  

-  

The following table outlines the composition of each Committee.   

* Colin Maxwell - LASCO Audit and Risk Management Chair & LASCO Corporate Governance Chair
** Seymour Panton - LASCO Compensation & HR Committee Chair 

MEETINGS  

Vincent Chen  

Gary Peart  

Colin Maxwell*  

Eileen Chin  

Justice Seymour Panton**  

  

LASD 
Compensation & 
HR Committee  

LASD Audit & Risk
Management
Committee 

LASD Corporate 
Governance 
Committee  
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RELATIONSHIP WITH SHAREHOLDERS  

It is important that our stakeholders understand our vision and 
thereby continue to support our programmes. Equally important 
is the opportunity to receive feedback.      

One of the key channels used to disseminate information to our 
Shareholders is (i) the Annual General Meeting (AGM) questions 
and answer sessions, which is made available to 
shareholders. During the sessions, management addresses 
comments and questions raised and elaborate on company 
plans.    

Another channel used is (ii) via the “Management Discussion and 
Analysis” section in the Annual Report which provides detailed 
information on the Company’s plans and performances.  

During the year the company made (iii) press releases relating 
to marketing activities and (iv) corporate social responsibility 
activities and (v) the Company’s website.  

MINUTES OF AGM  

Shareholders may request a copy of the AGM minutes from the 
Company Secretary’s Office by contacting us via telephone 
at 876-749-5272.  

CORPORATE SOCIAL RESPONSIBILITY  

LASCO Distributors Limited continues its commitment to 
Corporate Social Responsibility (CSR) through Education, 
Health, National Security, Community Development, Environment 
and Sports.  

The past 26 years have seen LASCO and the Jamaica Constabulary 
Force stage the Police Officer of the year Programme, which 
recognises the exemplary efforts of Police Officers. LASCO 
also acknowledges the Nurses Association of Jamaica 
where it recognises the unfailing contribution of the Nurses to 
healthcare in Jamaica.  The Company is also an active partner of 
the Recycling Partners of Jamaica.   

During the year, these programmes among others are highlighted 
and may be viewed in this Annual Report.  

LASCO CHIN FOUNDATION  

LASD is a contributor and supporter in the activities/programmes 
of the LASCO Chin Foundation.  

During the year, these programmes among others are highlighted 
and can be viewed in this Annual Report.  
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Joel Gonzalez
Property Manager

Ruel Thompson
Safety/Security & Community

Relations Manager

John De Silva
Managing Director 

[Resigned on March 13, 2026]

05
Management 
Team 

Peter Hylton
Chief Information Officer

SHARED SERVICES MANAGEMENT TEAM 
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Danielle Cunningham
Beverages & Snacks Marketing Manager / 

Corporate Communications Manager

Linton Johnson
Logistics Manager, Consumer and

Pharmaceutical Divisions

Althea Pandohie
Salada Business Manager

Carrolyn Llewellyn
Key Account Manager, Consumer Division

Latoya Heywood
Purchasing Manager

Kerri Dunn
Human Resources Manager

Shellyann Jackson
Chief Financial Officer

John Steele
Sales Manager, Consumer Division
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COMPANY OVERVIEW  

LASCO Distributors Limited is a leading distributor of consumer 
and pharmaceutical products, serving the nutrition, hygiene, and 
healthcare needs of consumers in Jamaica and selected international 
markets.  

Established in 1988 by the Honourable Lascelles Chin, the Company 
has built a strong reputation for delivering quality products at 
affordable prices while remaining focused on meeting the evolving 
needs of consumers. This customer-centric approach has enabled 
LASCO to establish market-leading positions across several key 
categories and has been fundamental to the Company's long-term 
growth and success.  

Innovation remains a cornerstone of the LASCO brand. The 
introduction of LASCO Food Drink created an entirely new product 
category within the Jamaican market, while LASCO LaSoy pioneered 
the flavoured lactose-free soy beverage segment. Other successful 
brands, including Curves and the iCool beverage portfolio, continue 
to offer consumers differentiated product choices.  

LASCO Distributors Limited was listed on the Jamaica Stock 
Exchange in October 2010 and operates through two distinct 
business segments: the Consumer Division and the Pharmaceutical 
Division. This structure enables greater operational focus, enhanced 
customer service, and specialised market execution across each 
business area.  

The Consumer Division focuses on the nutrition, food, beverage, 
home care, and personal care categories, while the Pharmaceutical 
Division distributes a broad portfolio of international brands spanning 
prescription pharmaceuticals, diagnostics, medical devices, and 
over-the-counter healthcare products.  

The Company's extensive route-to-market network provides 
nationwide coverage across all major trade channels, including 
supermarkets, wholesalers, pharmacies, independent retailers, 
educational institutions, government entities, and healthcare 
facilities. This broad distribution platform remains a key competitive 
advantage, supporting product availability, market penetration, and 
customer service excellence across Jamaica.  

06
Management 
Discussion 
and Analysis 
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STRATEGIC FRAMEWORK  

LASCO Distributors Limited remains committed to delivering sustainable and profitable 
growth through the execution of its strategic priorities:  

These priorities are supported by disciplined execution, continued investment in our people 
and infrastructure, and a commitment to operational excellence, enabling the Company to 
create long-term value for shareholders, customers, and other stakeholders. 

BUSINESS PERFORMANCE 

REVENUE 

Revenue increased by 4.7% to 
$31.67 billion, representing growth 
of $1.42 billion over the prior year. 
This performance was driven largely 
by a stronger fourth quarter and 
continued growth across several key 
product categories and markets. The 
Company also maintained strong 
operating cash flows of $1.65 billion, 
reflecting the resilience of its business 
model and disciplined working capital 
management. 

Our growth strategy remains focused 
on expanding consumer reach and 
strengthening distribution effectiveness 
across all channels. By increasing 
product availability at key points of 
purchase, enhancing market execution, 
and implementing measured pricing 
actions where appropriate, we continue 
to drive sustainable volume growth and 
reinforce our market position. 

Totally Company Revenue
2026 vs. 2025 ($M)

GROSS PROFIT 

Gross Profit increased marginally by 
0.3%, or $16 million, to $5.25 billion. 
This was primarily attributable to the 
absorption of higher product supply 
costs and changes in the sales 
mix during the year. Despite these 
challenges, the Company continued 
to prioritize market competitiveness 
and consumer value while maintaining 
healthy gross profit levels. 

The ongoing warehouse expansion 
project, which is expected to be 
completed in the coming financial year, 
is anticipated to improve operational 
efficiencies, enhance service 
levels, and contribute to future cost 
optimization. 

Total Company Gross Profit
2026 vs. 2025 ($M)

Meeting the evolving nutrition, 
hygiene, and healthcare needs of 
consumers. 

Expanding the availability, 
accessibility, and visibility of 
our brands and products. 

Accelerating growth in regional 
and international markets. 

Strengthening and transforming 
our portfolio through innovation 
and brand development. 

01

02

03

04

31, 674.36

2025/2026 2024/2025

2025/2026 2024/2025

5,251.99 5,235.69

30,256.43
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OPERATING EXPENSES 

Operating Expenses increased by 
9.2% to $4.21 billion. The increase was 
primarily driven by higher investments 
in sales and promotional activities, 
marketing initiatives, and security costs, 
all of which support the Company's long-
term growth strategy.
 
Interest expense increased to $46 
million from $17 million in the prior 
year, reflecting additional borrowings 
undertaken to finance the warehouse 
expansion project. 

Total Administrative, Selling & Other 
Expenses 
2026 vs. 2025 ($M)

FINANCIAL POSITION 

Total Assets at 31 March 2026 stood at $18.26 
billion, an increase of 15.1% compared to the 
previous year. Inventories increased by $716 
million, or 13.5%, to $6.0 billion, reflecting 
growth in business activity and strategic 
inventory holdings. Receivables increased by 
2.1% to $4.8 billion. 

Cash and short-term investments closed the 
year at $3.56 billion, an increase of 50.0% 
over the prior year, while operating cash flows 
remained strong at $1.65 billion. 
Payables increased by 28.3% to $6.0 billion, 
while debt increased by $440 million to $806 
million, primarily to support the warehouse 
expansion project. 

Shareholders' Equity increased by $625 
million, or 6.0%, to $11.1 billion, reflecting the 
continued strength of the Company's financial 
position. 

During the year, the Company paid dividends of 
$423 million, an increase of 9.1% over the prior 
year, demonstrating its ongoing commitment 
to delivering value to shareholders. 

NET PROFIT 

Profit Before Tax was $1.33 billion, 
representing a decline of 20.8% 
compared to the prior year, while Net 
Profit closed at $1.06 billion, down 
20.6% year-over-year. 

The reduction in profitability reflects 
the combined impact of higher 
operating costs, increased interest 
expense associated with strategic 
capital investments, and pressure on 
gross margins arising from product 
cost increases. Notwithstanding these 
challenges, the Company remained 
profitable, generated strong cash flows, 
and continued to invest in initiatives that 
support future growth. 

Total Company Net Profit
2026 vs. 2025 ($M)

BUSINESS SEGMENT PERFORMANCE 

Consumer Division 

The Consumer Division generated revenue of 
$26.56 billion, an increase of 6.1% over the prior 
year. Performance was driven primarily by the 
Nutrition and Food categories, both of which 
delivered strong double-digit growth supported by 
targeted marketing initiatives, increased consumer 
engagement, and effective promotional activities. 

Consumer Revenue
2026 vs. 2025 ($M)

2025/2026

2025/2026

2024/2025

2024/2025

4,209

1,063.46

3,854

1,338.9

2025/2026 2024/2025

26,556 25,039
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The Hygiene category, which includes Home 
Care and Personal Care products, was 
impacted by supply disruptions during the 
early part of the year. However, corrective 
actions implemented by management 
contributed to improved performance during 
the latter half of the year. We continue to 
invest in the division's core brands, including 
the successful packaging renovation of 
our skin cleansing portfolio, which was well 
received by consumers. In addition, ongoing 
portfolio rationalization efforts are allowing the 
Company to focus resources and investments 
on higher-growth segments and brands. 

Exports, which form part of the Consumer 
Division, increased by 9.5% to $1.35 billion. 
Growth was driven by strong performances 
across North America and key CARICOM 
markets, supported by enhanced distributor 
management capabilities, improved market 
visibility, and deeper local market insights. 

Pharmaceutical Division 

The Pharmaceutical Division generated revenue of 
$5.12 billion compared to $5.22 billion in the prior 
year, representing a decline of 1.9%. 

Performance during the year was impacted by 
disruptions within the pharmacy trade following 
Hurricane Melissa, which affected customer 
operations and demand levels across certain 
channels. Despite these challenges, the Division 
maintained its focus on customer service, product 
availability, and strengthening relationships with 
key healthcare stakeholders, positioning it for 
improved performance as market conditions 
continue to normalize.

Pharmaceutical Revenue
2026 vs. 2025 ($M)

2025/2026 2024/2025

5,118 5,217

LASCO Instant 
Chocolate Cake
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Risk Management

LASCO Distributors Limited ("LDL") operates in a dynamic 
and increasingly complex business environment and 
is exposed to a broad range of strategic, operational, 
financial, regulatory, technological, and environmental 
risks. Effective risk management is therefore fundamental 
to the Company's ability to achieve its strategic objectives, 
protect stakeholder value, and support long-term 
sustainability. 

The Company continues to strengthen and embed its 
Enterprise Risk Management ("ERM") Framework across 
all levels of the organization. The framework provides a 
structured approach to identifying, assessing, monitoring, 
and managing risks, while ensuring that risk considerations 
are integrated into strategic planning, operational 
decision-making, and performance management. 

Our risk management activities are aligned with the 
principles of ISO 31000:2018 and are supported by strong 
governance practices designed to promote accountability, 
transparency, and continuous improvement. The 
framework incorporates the Three Lines Model, which 
clearly defines roles and responsibilities for risk ownership, 
oversight, and independent assurance. 

Key benefits of the Company's risk management approach 
include: 

Enhanced transparency and accountability through 
clearly defined roles and responsibilities. 

Improved collaboration across business functions in the 
identification, monitoring, and management of risk. 

Integration of risk considerations into strategic planning, 
decision-making, and performance management 
processes. 

Continuous assessment of emerging risks and changes in 
the external operating environment. 

The Board of Directors has ultimate responsibility for 
risk oversight and works closely with management to 
ensure that appropriate policies, controls, and mitigation 
strategies are in place. Through the Audit and Risk 
Management Committee, the Board regularly reviews 
the Company's principal risks, risk appetite, and the 
effectiveness of the risk management framework. 

The Company's ERM framework is supported by ongoing 
risk assessments, monitoring activities, and reporting 
processes that enable management and the Board to focus 
resources on the risks most critical to the achievement of 
the Company's strategic objectives. 

PRINCIPAL RISKS AND MITIGATION 
MEASURES 

Product Quality and Safety 

The quality and safety of our products 
are fundamental to maintaining 
consumer trust, protecting our brands, 
and preserving our reputation. Any 
failure in product quality or safety 
could adversely impact consumers 
and result in reputational or financial 
consequences. 

Mitigation measures include 
comprehensive quality assurance 
programmes, supplier quality 
management processes, product 
testing protocols, regulatory 
compliance monitoring, and ongoing 
performance measurement to ensure 
adherence to established standards. 

Supply Chain and Business 
Operations 

The Company's success depends on 
the efficient sourcing, storage, and 
distribution of products. Disruptions 
in the supply chain, including supplier 
constraints, transportation challenges, 
geopolitical developments, or natural 
disasters, may impact product 
availability and customer service levels. 

Mitigation measures include 
maintaining strong supplier 
relationships, diversifying sourcing 
options where possible, actively 
managing inventory levels, enhancing 
logistics capabilities, and continuously 
monitoring operational performance 
indicators. 

Product Innovation, Consumer 
Trends and Packaging 

Consumer preferences, health 
considerations, environmental 
concerns, and regulatory requirements 
continue to evolve. Failure to respond 
effectively to these changes may affect 
the relevance and competitiveness of 
the Company's product portfolio. 
The Company continues to invest 
in, renovation, market research, 
and consumer insights to ensure its 
products remain relevant, compliant, 
and aligned with evolving consumer 
expectations.
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Talent Management and Employee 
Engagement 

The Company's ability to attract, 
develop, engage, and retain talented 
employees is critical to achieving 
its strategic objectives. Increased 
competition for skilled talent and 
evolving workforce expectations may 
impact organizational performance. 
Mitigation measures include 
review compensation and benefits 
programmes, succession planning, 
leadership development initiatives, 
employee engagement activities, 
training programmes, and ongoing 
investment in workforce capability 
development. 

Technology, Cybersecurity and Data 
Privacy 

The Company's operations are 
increasingly dependent on information 
technology systems, digital 
infrastructure, and data management 
processes. Cybersecurity incidents, 
system failures, data breaches, or 
unauthorized access could disrupt 
operations, compromise sensitive 
information, and result in financial or 
reputational damage. 
Mitigation measures include 
cybersecurity policies and controls, 
disaster recovery and business 
continuity planning, employee 
awareness training, system access 
controls, ongoing monitoring of 
technology risks, and compliance 
with applicable data protection 
requirements. 

Climate Change and Environmental 
Sustainability 

The increasing frequency and severity 
of climate related events, changing 
environmental regulations, and 
stakeholder expectations may impact 
operations, supply chains, distribution 
networks, and overall business 
continuity.  
The Company continues to monitor 
its environmental impact and 
implement initiatives designed to 
improve sustainability. These include 
investments in renewable energy 
solutions, energy efficiency projects, 
waste reduction initiatives, and 
business continuity planning to improve 
resilience to climate related disruptions. 

Strategic Investments and Business Transformation 

The Company continues to invest in strategic initiatives, 
including infrastructure expansion, technology enhancements, 
operational improvements, and portfolio development 
opportunities. Failure to effectively execute these initiatives may 
impact expected returns and strategic objectives. 

Robust governance structures, project management 
disciplines, investment appraisal processes, and ongoing 
monitoring mechanisms are employed to ensure investments 
remain aligned with the Company's strategic priorities and 
deliver long-term value. 

Health and Safety 

Failure to maintain safe working environments could result in 
injuries, operational disruptions, legal liabilities, and reputational 
damage. 

The Company maintains comprehensive health and safety 
policies and procedures, supported by employee training, 
ongoing monitoring, and compliance with applicable regulatory 
requirements. 

Legal, Regulatory and Compliance 

Failure to comply with applicable laws, regulations, industry 
standards, and ethical business practices may result in litigation, 
regulatory sanctions, financial penalties, and reputational 
damage. 

The Company maintains a strong governance framework 
supported by policies relating to ethics, business conduct, 
compliance, anti-fraud measures, and regulatory obligations. 
Compliance programmes are regularly reviewed and monitored 
to ensure continued effectiveness. 
In addition, a broad range of operational and financial 
performance indicators are monitored throughout the year to 
ensure adherence to established policies, procedures, and 
performance targets. Any identified variances are investigated 
and addressed through appropriate corrective actions. 

INTERNAL AUDIT 

The Company recognizes the importance of maintaining a 
strong internal control environment and robust governance 
processes. The internal audit function is outsourced to Ernst & 
Young Services Limited, an independent professional services 
firm with the requisite expertise and experience. 
The internal audit programme provides independent assurance 
regarding the effectiveness of the Company's governance, risk 
management, and internal control processes. Audit reviews 
encompass operational, financial, compliance, information 
technology, and risk management activities. 

The internal audit function reports directly to the Audit and Risk 
Management Committee of the Board on a quarterly basis, 
providing independent assessments and recommendations 
aimed at strengthening controls and supporting continuous 
improvement across the organization. 
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07
Company 
Activit ies

Our People

The Human Resources Department maintained a strategic 
focus on strengthening organizational capability through 
integrated talent management, structured learning and 
development, and employee-centric initiatives aligned with 
broader corporate objectives. The Department continued to 
position people as a critical driver of performance, resilience, 
and long-term sustainability. 

People Development and Training 

A key priority during the reporting period was the continued 
investment in employee development through structured 
and targeted learning interventions. Consistent with the 
organization’s commitment to fostering a learning-oriented 
culture, training programmes were designed in alignment with 
identified business needs, competency gaps, and operational 
priorities, with active input from department heads and 
employees. 

Efforts were directed toward strengthening both technical 
proficiency and interpersonal competencies across all levels 
of the organization. Training needs assessments and planning 
exercises were supported through ongoing engagement with 
leadership teams to ensure development priorities remained 
relevant, practical, and aligned to evolving business demands. 
In addition, the Department continued to broaden employee 
exposure to emerging areas such as digital transformation 
tools and artificial intelligence applications, reinforcing a 
forward-looking approach to capability development and 
workforce modernization. 
 
Talent Management and Workforce Development 

The Department continued to enhance its strategic approach 
to talent acquisition, development, and retention, with 
emphasis placed on building a resilient and high-performing 
workforce. Focus was given to identifying high-potential 
employees and aligning structured development opportunities 
with succession planning frameworks, thereby strengthening 
internal mobility and leadership continuity. 

Recruitment activities were guided by operational requirements 
and workforce planning considerations, while employee 
engagement and retention initiatives were sustained in 
response to competitive labour market conditions. 
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Youth Engagement and Early Talent Initiatives 

The Summer Workers Programme remained a key 
component of the organization’s early talent strategy. 
During the reporting period, seventeen (17) students 
were successfully placed across various functional 
areas, gaining practical exposure and workplace 
experience. 

This initiative continues to serve a dual purpose: 
contributing to youth development within the wider 
community while also strengthening the organization’s 
employer brand and future talent pipeline. 
 
HR Technology and Process Improvement 

During the period under review, exploratory work 
continued toward the implementation of a Human 
Resource Information System (HRIS). This initiative 
is intended to modernize HR operations, improve 
process efficiency, and enhance the integrity and 
accessibility of employee data.
 
In advancing the broader digital transformation 
agenda, emphasis was placed on strengthening core 
HR processes through the progressive review and 
redesign of existing manual workflows, with a view to 
future automation and system integration. Key focus 
areas include the digitization of leave management 
processes, intended to improve tracking accuracy, 
reduce administrative delays, and enhance employee 
convenience once system capabilities are fully 
implemented. 

Consideration has also been given to payroll 
integration, where applicable, to improve alignment 
between HR records and compensation processing, 
thereby reducing duplication and improving data 
consistency across platforms in a future system 
environment. 

In addition, the introduction of employee self-service 
functionality remains a strategic objective under the 
proposed HRIS framework. This capability is expected 
to empower employees with direct access to personal 
information, leave balances, and HR-related requests, 
while improving operational efficiency within the 
Department once deployed. 

Further strengthening of data privacy and records 
management practices was also emphasized during 
the period, with focus on improving the secure 
handling, storage, and access control of employee 
information in line with best practice standards and 
organizational compliance requirements within the 
current manual system environment. 

While full HRIS implementation remains in progress, 
these preparatory and foundational improvements 
continue to position the organization for a more 
integrated, efficient, and digitally enabled HR service 
delivery model in the future. 
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Employee Welfare, Engagement, and 
Health & Wellness 

Employee welfare remained a core pillar 
of the Department’s people strategy, with 
continued emphasis on initiatives designed 
to support employees and their families. 
The Back-to-School Grant Programme 
continued to provide meaningful financial 
assistance, reinforcing the organization’s 
commitment to work-life support and 
employee well-being. 

LASCO's Health Day and Annual Blood 
Drive, held on October 10, 2025, provided 
employees with access to HIV, syphilis, 
blood sugar, blood pressure, cholesterol, 
and HbA1c testing. A total of 80 individuals 
successfully completed the health 
screening programme.

In addition, employee engagement and 
internal communication initiatives were 
sustained to promote transparency, 
connection, and a positive organizational 
climate. 

Health & Wellness Initiative – Gym 
Membership Programme 

A significant enhancement to the 
organization’s employee welfare framework 
during the reporting period was the 
introduction and continued subsidization of 
a structured gym membership programme. 
This initiative reflects a proactive approach 
to employee health and is designed to 
support both physical and mental well-
being. 

The programme is primarily geared 
towards: 

Promoting regular physical activity and 
healthier lifestyle choices 
 
Supporting weight management and 
chronic disease risk reduction 
 
Enhancing mental resilience, stress 
management, and overall emotional well-
being 
 
Reducing absenteeism and improving 
energy levels and workplace productivity  

By subsidizing access to fitness facilities, 
the organization reinforces its commitment 
to preventative health care and long-term 
employee wellness, recognizing the direct 

correlation between healthy lifestyles and 
sustained performance outcomes. 
 
Operational Challenges and Focus Areas 

The reporting period highlighted several 
key areas requiring continued strategic 
focus: 

Strengthening performance management 
systems and supporting tools  

Enhancing the structure, measurement, 
and tracking of training and development 
KPIs  

Addressing talent attraction and retention 
challenges in a competitive labour 
environment  

Advancing HR systems implementation to 
improve operational efficiency and data-
driven decision-making 
 
These priorities continue to inform the 
Department’s roadmap for the upcoming 
period. 
  
Overall, the Human Resources Department 
made steady and meaningful progress 
in advancing its strategic mandate 
through targeted investments in people 
development, talent management, 
employee engagement, and operational 
improvement. While challenges remain 
particularly in systems modernization and 
performance management the Department 
is well positioned to build on these 
foundations and further enhance both 
organizational effectiveness and the overall 
employee experience in the year ahead. 

Following the impact of Hurricane Melissa 
on October 28, 2025, LASCO demonstrated 
its unwavering commitment to the wellbeing 
of its team members, many of whom 
experienced significant storm-related 
damage that disrupted their homes and daily 
lives. The Company responded immediately 
by providing essential nutritional support 
and clean water, addressing critical needs 
at a time when access to safe water was 
severely limited in many communities. 
Financial assistance was also extended to 
employees whose homes and property were 
affected, reinforcing LASCO's commitment 
to standing with its people during times of 
crisis and helping them recover with dignity 
and care.
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08
LASCO 
Chin 
Foundation 
Report (2025-2026)

Student Support Empowerment Programme 
(SSEP) 

Established after the conclusion of SSI SSP in 
CCHS, SSEP extends assistance to graduates, 
particularly those pursuing higher education. 

Student Interest: Five students expressed interest 
in tertiary studies. 

Support Strategy: Each applied to at least three 
universities/institutions aligned with their chosen 
field. 

Programme Support: Tuition assistance, school 
supplies, and stationery provided. 

Students are being successfully supported in their 
tertiary education journey and are progressing in 
diverse ways, as outlined below. 

SSI Schooling Support Programme (SSP)

The SSI Schooling Support Programme (SSP) at 
Clan Carthy High School (CCHS) provided targeted 
academic support to close learning gaps and prepare 
students for CSEC and vocational examinations. 
Alongside academic assistance, the programme 
offered psychosocial support and care packages, 
helping students strengthen their readiness for exit 
exams.

Post-exam focus groups with students and parents 
confirmed the programme's positive impact and 
highlighted future needs. These insights guided the 
start of the Student Support Empowerment Programme 
(SSEP). designed to build on SSP's achievements and 
expand support for student success.
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Student  

#1. S.H  

#2. K.B  

#3. M.T  

#4. J.W  

#5. K.R  

Institution  

Edna Manley College of the Visual & 
Performing Arts  

Total Health Nursing Institute  

Excelsior Community College  

Distinction College  

Excelsior Community College  

Programme of Study  

BA in Arts Management & Humanities  

Practical Nursing & Phlebotomy  

Sixth Form Pathway Programme to pursue Tourism 
and Hospitality Studies  

Food Management  

Pre-Law Courses  

SSI Entrepreneurship Support Programme 

During 2025/2026, the LCF Entrepreneurship 
Programme in partnership with the Institute of 
Law & Economics and the Environmental Health 
Foundation continued to strengthen and empower 

micro and small enterprises (MSEs) and youths through 
training, mentorship, funding support, and business 
development initiatives. The programme further focused 
on fostering innovation, resilience, and sustainable 
growth, particularly among youth, women, and 
community-based entrepreneurs. 

In 2025, LCF incorporated the Cultural Entrepreneurship 
Programme (CEP) into the SSI Entrepreneurship 
Support Programme, leveraging Jamaica’s rich history, 
storytelling, and cultural traditions to promote positive 
values and strengthen social and economic resilience. 
Through the CEP, support was provided for the following 
initiatives:

• Commissioned script for a theatrical performance- 
LCF commissioned David Tulloch’s theatrical script 
Fire in December, which has been selected for full 
development. On September 8, 2025, a press conference 
officially announced the winning proposal and launched 
the Cultural Entrepreneurship Programme, set to host 
the annual scriptwriting competition.

• Unscripted Sundays - Support was provided through 
monthly product sponsorships, cash contributions, and 
a live table reading of Fire in December, sponsored 
by LASCO Chin Foundation on December 28, 2025.

• Old Harbour Culture Camp- An interactive cultural 
camp was hosted to empower youth ages 7–15 through 
workshops, field trips, and cultural activities focused on 
leadership and personal development. LCF provided 
in-kind product support for the initiative.

• Marcus Garvey in Schools Foundation Creative Arts 
School Competition-Participating schools students 
showcased their understanding of Marcus Garvey 
over a two-day competition. Dunrobin Primary School 
emerged as wining school.
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Care Package Programme

Throughout 2025 and into the 
first quarter of 2026, the LCF 
provided 2,250 care packages 
in collaboration with our valued 
partners to assist vulnerable 
Jamaicans across the island. 
This support helped to alleviate 
hardship while reaffirming 
its commitment to delivering 
meaningful and timely assistance 
to individuals and families in need.

Hurricane Melissa Response

In response to the devastating 
impact of Hurricane Melissa, which 
made landfall on October 28, 2025, 
the LASCO Chin Foundation rapidly 
mobilized relief efforts to support 
affected communities across western 
Jamaica. Guided by lessons learned 
from previous disasters, LCF’s support 
for affected individuals, families, and 
MSEs is anchored in a strategic three 
phase recovery framework:

Phase 1
Rapid Relief and Assessment

With the support of more than 60 
partners and individual donors, the 
Foundation distributed 18,019 care 
packages containing essential food 
and hygiene supplies to affected 
individuals, families, and micro and 
small entrepreneurs across Manchester, 
St. Elizabeth, Westmoreland, Hanover, 
St. James, Trelawny, and St. Ann. 
Immediate assessments were also 
conducted to identify the most urgent 
needs within impacted communities. 

Phase 2
Restore and Rebuild Livelihoods

Recognizing the severe disruption 
to livelihoods and small businesses, 
particularly among vulnerable 
entrepreneurs, the Foundation 
partnered with the Institute of Law and 

Economics (ILE), Sandals Foundation, 
and the Stavros Niarchos Foundation 
to implement a “Restore, Rebuild, 
and Restart” initiative targeting micro 
and small enterprises (MSEs) in 
communities across Westmoreland, 
Hanover, Trelawny and St. James.

Through this initiative, support was 
provided for business reopening 
through needs assessments, 
restoration of income-generating 
activities and reactivation of community 
hubs. To date, 132 MSEs have been 
engaged, 91 businesses approved 
for assistance, and 54 businesses 
supported with LASCO Corner Shop 
Bundles, LASCO Cook Shop Bundles, 
Cook Shop Utensil Bundles, and “Build 
Back” Material Bundles. Additionally, 
four (4) community hubs have been 
identified to strengthen local recovery 
efforts. Further support was provided 
through the donation of six generators 
by the Sandals Foundation and gift 
cards for essential supplies from the 
Digicel Foundation.

Phase 3
Support Sustainable Growth

The final phase will focus on long-term 
community-based recovery initiatives 
to strengthen resilience-building, 
economic empowerment, and disaster 
preparedness for the future.
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09
Corporate 
Social 
Responsibil i ty

LASD Corporate Social Responsibility – Delivering 
Impact Across Jamaica

Throughout the 2025/2026 financial year, LASCO 
Distributors Limited continued to demonstrate its 
unwavering commitment to national development 
through a diverse range of Corporate Social 
Responsibility (CSR) initiatives. Guided by the mission 
of the LASCO Chin Foundation, the Company delivered 
meaningful interventions across healthcare, law 
enforcement, environmental sustainability, community 
development, and disaster relief, reinforcing its role 
as a responsible corporate citizen.

Driving Environmental Stewardship: REAP 
Programme

Sustainability continued to be a key focus through 
the Re-leaf Environmental Awareness Programme 
(REAP). LASCO supported the launch and expansion 
of the programme across multiple primary schools, 
promoting environmental education and responsible 
waste management practices among students. 

Following weather-related delays, the programme 
resumed with activations at several schools, 
reinforcing its commitment to cultivating environmental 
consciousness at an early age. 

Through incentives including cash prizes and 
educational tools such as laptops, REAP encourages 
active student participation and fosters a culture of 
sustainability within school communities. 
.

Championing Healthcare: Nurses and Community 
Outreach

Healthcare remained a central pillar of LASCO’s CSR 
strategy, with sustained investment in recognizing 
and empowering Jamaica’s nursing community. The 
Company proudly supported the Annual Nurses Week 
celebrations in partnership with the Nurses Association 
of Jamaica, culminating in the prestigious Nurse of 
the Year and Nursing Student of the Year Awards, 
which celebrate excellence and dedication within 
the profession. Fione Joy Collins, Deputy Director of 
Nursing Services at Percy Junor Hospital, was named 
Nurse of the Year 2025–2026 and Colie Lyn, a third-
year student at Brown’s Town Community College, 
was crowned Nursing Student of the Year 2025–2026.
Beyond recognition, award recipients actively 
extended their impact into communities through 
outreach initiatives supported by the LASCO Chin 
Foundation. These included an Orange Day Walk for 
Violence Against Women and Children, promoting 
awareness and advocacy, as well as engagement 
activities such as Easter outreach events at primary 
schools where students received meals, beverages, 
and care packages. 

Additional healthcare-focused initiatives included 
the celebration of International Nurses Day, where 
hundreds of nurses were honored for their invaluable 
contributions to the healthcare system. 

Collectively, these efforts reflect LASCO’s commitment 
not only to celebrating healthcare professionals but 
also to enabling them to extend care and compassion 
beyond clinical spaces into the wider community.
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Saluting Service: Police and Community 
Empowerment

LASCO continued to recognize and support national 
security through its longstanding partnership with 
the Jamaica Constabulary Force (JCF). The annual 
Saluting Our Heroes Chairman’s Award Ceremony 
honored outstanding service within the police force, 
reinforcing the Company’s respect for individuals who 
contribute to national safety and order. Constable 
Shantel Powell (Area 5), was selected as the winner 
of the LASCO/JCF Chairman’s Award 2025/2026, 
earning the distinguished title of ‘Police of the Year’ 
and taking over from last year’s honouree, Corporal 
Junior Thompson, also of Area 5.  

Beyond recognition, impact was realized through 
community-driven initiatives led by award recipients. 
Notably, the Police of the Year community project 
supported the revitalization of the Casava Piece 
Community Empowerment Centre, enhancing the 
facility to better serve residents through improvements 
such as cleaning and refurbishment. 

These initiatives underscore LASCO’s belief in 
empowering leaders who serve communities and 
fostering safer, stronger environments across Jamaica.
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Community Development and National Impact 
Initiatives

LASCO’s broader CSR engagement extended 
into several impactful initiatives aimed at uplifting 
communities and supporting national causes. Through 
scholarship programmes under its product brands, 
the Company provided financial assistance to high-
performing students, reinforcing its investment in 
education and youth development. 

The Company also demonstrated strong social 
responsibility through Labour Day activities, where 
volunteers supported vulnerable populations by 
providing meals and essential care items to residents 
of the Spanish Town Infirmary. 

LASCO’s commitment to wellness and national 
development was further demonstrated through 
participation in major fundraising events, including the 
SIGMA Corporate Run and the Pink Run, supporting 
persons affected by disasters and health challenges 
such as cancer. 

In the cultural space, the Company continued to 
support initiatives such as Unscripted Sundays, 
contributing to the development and promotion of 
Jamaican creative talent. 

Investing in Education: Gwen Neil Basic School

LASCO’s relationship with its adopted institution, Gwen 
Neil Basic School, remained a cornerstone of its CSR 
portfolio. Throughout the year, the Company provided 
consistent nutritional support through its quarterly 
breakfast programme, ensuring that students were 
nourished and ready to learn. 

Support extended beyond nutrition, with targeted 
infrastructural and developmental interventions, 
including the donation of an industrial gas stove to 
enhance meal preparation for students. 

LASCO also actively engaged with the school 
community through initiatives such as Read Across 
Jamaica Day, fostering literacy and meaningful 
interaction with students. 

Seasonal activities, including Christmas celebrations 
and school events such as Sports Day and health fairs, 
further enriched the student experience by providing 
gifts, treats, and essential support. 

These ongoing interventions highlight LASCO’s deep 
commitment to nurturing the next generation through 
education and holistic development.
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Disaster Relief and Employee Support

In response to Hurricane Melissa, LASCO mobilized 
quickly to support affected communities, delivering 
over 18,000 care packages containing essential 
supplies. 

Recognizing the importance of internal support, the 
Company also extended assistance to its employees, 
ensuring that their families received food, water, and 
personal care items during the crisis. 

This dual focus on external and internal stakeholders 
reflects LASCO’s holistic approach to corporate 
responsibility.

Scholarships 

iCool Reduced Sugar Rewards Academic Excellence 
Through PEP Scholarship Initiative

As part of its commitment to education and youth 
development, iCool Reduced Sugar proudly sponsored 
a scholarship for the top-performing boy in the 2025 
Primary Exit Profile (PEP) examinations from among 
the children of employees across the LASCO Group.

The scholarship recognizes exceptional academic 
achievement and celebrates the dedication, discipline, 
and hard work demonstrated by the student throughout 
his educational journey.

The initiative forms part of iCool Reduced Sugar's 
ongoing efforts to support the development of young 
Jamaicans and encourage a culture of excellence 
both within the organization and the wider community. 
By investing in the educational aspirations of the 
next generation, the brand continues to reinforce its 
commitment to creating meaningful opportunities 
for growth and success. "At LASCO, we believe that 
recognizing academic achievement is an investment 
in Jamaica's future. We are honoured to support and 
celebrate young scholars who exemplify excellence, 
determination, and the limitless potential of our nation's 
youth,"  Ayawna Morgan, Category Manager.

Curves PEP Scholarship Initiative

Curves continues to serve as a regional sponsor of the 
top-performing female students in the 2025 Primary 
Exit Profile (PEP) Examination across Jamaica. Through 
this initiative, Curves encourages young women to be 
confident, courageous, and academically driven.

On September 6, 2025, at LASCO Distributors Limited 
in White Marl, St. Catherine, scholarships valued at 
J$400,000 were awarded to top-performing female 
students to assist with educational expenses as they 
transitioned into high school.
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READ ACROSS JAMAICA DAY

In recognition of Read Across Jamaica Day, the 
LASCO paid a meaningful visit to Gwen Neil Basic 
School to support and encourage early childhood 
literacy and development.

The initiative highlighted the importance of 
learning, imagination, and education in shaping 
the future of our children. Through engaging with 
students and participating in reading activities, the 
team reinforced that some of the most important 
growth happens beyond the plate and extends 
into the future of every child.

Conclusion

The 2025/2026 financial year reflects LASCO 
Distributors Limited’s continued dedication to 
creating meaningful and sustainable impact 
across Jamaica. Through strategic partnerships, 
targeted programmes, and employee-driven 
initiatives, the Company has strengthened 
communities, empowered individuals, and 
contributed to national development.

By maintaining a balanced focus on healthcare, 
education, environmental sustainability, 
community engagement, and disaster response, 
LASCO reaffirms its commitment to improving 
lives and building a stronger, more resilient 
Jamaica.
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10
Marketing 
Highlights 

Denbigh and FunFest Participation 
 
LASCO Food Drink continued to strengthen its brand 
presence through strategic participation in two of Jamaica’s 
most prominent cultural and consumer events— the Denbigh 
Agricultural, Industrial and Food Show and FunFest 2025. 
These platforms provided valuable opportunities to enhance 
visibility, deepen community engagement, and reinforce the 
brand’s commitment to delivering affordable, accessible 
nutrition to Jamaican families.

At the Denbigh Agricultural, Industrial and Food Show, held 
from August 1–3, 2025, LASCO Food Drink aligned with the 
event’s focus on food security, local manufacturing, and 
national development. As Jamaica’s premier agro-industrial 
showcase, Denbigh attracted a wide cross-section of 
stakeholders including farmers, distributors, retailers, and 
policymakers. The brand leveraged this extensive reach to 
highlight its locally manufactured nutritional products, while 
actively supporting dialogue around food accessibility and 
resilience. High-impact booth displays, product sampling, 
live demonstrations, and promotional offers drove strong 
consumer engagement and encouraged both product 
trial and repeat purchase. Importantly, the activation also 
facilitated meaningful connections with families, youth, and 
members of the agricultural sector, reinforcing LASCO’s 
role in national development and sustainable nutrition.

In contrast, FunFest 2025, held on August 1 at Hope Gardens, 
provided a vibrant, entertainment-driven environment 
that enabled LASCO Food Drink to connect with urban 
consumers and younger audiences. Within the celebratory 
Emancipation Day atmosphere, the brand created engaging 
and interactive experiences, including product sampling 
and appearances by its mascot, Nutriman, which resonated 
strongly with families and children. Supported by strong 
above-the-line visibility across Kingston and St. Andrew, the 
activation successfully generated excitement around the 
brand, increased product trial, and strengthened positive 
brand associations in a relaxed, lifestyle-focused setting.

Collectively, participation in both Denbigh and FunFest 
demonstrated LASCO Food Drink’s ability to effectively 
execute a dual engagement strategy across diverse 
platforms. By delivering high levels of face-to-face 
interaction, driving product sampling, and strengthening 
consumer trust, the brand reinforced its positioning as a 
trusted and community-oriented Jamaican brand. These 
initiatives underscore LASCO Food Drink’s ongoing 
commitment to promoting accessible nutrition, supporting 
cultural celebration, encouraging active lifestyles, and 
building lasting connections with consumers across 
Jamaica.
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iCool Water proudly served as the Official Hydration 
Sponsor of the 2025 SW ISSAC Henry Invitational 
Track Meet at the National Stadium. The annual 
event, which honours the legacy of the late ISSAC 
Henry, former Principal of St. Andrew Technical High 
School (STATHS), continues to provide a platform for 
young athletes to showcase their talent and pursue 
excellence in track and field. As the designated 
hydration partner, iCool Water supplied athletes with 
crisp, light, and refreshing bottled water throughout 
the competition, with hydration stations strategically 
positioned around the venue to ensure easy access.

In addition to supporting athlete wellbeing and 
performance, iCool Water contributed sectional 
prizes to recognize outstanding achievements and 
encourage healthy competition. The partnership 
reinforced the brand’s commitment to youth 
development, health and wellness, and community 
engagement through sport. By supporting initiatives 
that promote discipline, resilience, and achievement, 
iCool Water continues to invest in programmes that 
positively impact Jamaica’s next generation of 
athletes.

POWDERED BEVERAGE & CEREALS 

Sun City Read and Win School Tour

In celebration of Child’s Month in May, LASCO 
renewed its partnership with Sun City Radio for 
their annual Read and Win School Tour.  LASCO’s 
sponsorship took the form of Title Sponsorship with 
different categories inclusive of Breakfast Cereals.  
The aim of the promotion was to engage students 
at eight selected primary and preparatory schools 
across the parishes of St. Catherine and St. Andrew. 
The initiative emphasized the importance of literacy 
in an engaging and entertaining way, while also 
highlighting the value of a nutritious breakfast. As 
part of the promotion, LASCO provided samples from 
its cereal line to students, teachers, and parents, 
encouraging healthy habits alongside learning.
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Ladies Expo – July 5

On July 5, LASCO participated in the 2025 Ladies 
Expo held at the National Arena, providing a 
valuable platform to showcase products from 
our Powdered Beverages and Breakfast Cereals 
category. Featured products included the line 
of LASCO Oats, Breakfast Cereals, Vitalisimo 
and LASCO Instant Chocolate. Patrons had 
the opportunity to sample the products and 
received detailed information on how they can be 
incorporated into their daily routines for balanced 
and enjoyable nutrition.

Fitfest Summer Exercise Party

LASCO participated in the Fitfest Summer 2025 
Exercise Party with the line of Oats.   The day 
entailed sampling of the Rolled Oats and Oats 
Porridge Mix to showcase the versatility of the 
product to gym enthused patrons.  The day 
also entailed engaging in radio interviews and 
sponsorship of the Plank Challenge.

LASCO Rolled Oats at Pinktober

On Saturday, November 21, 2025, LASCO 
partnered with Alphkriss Fitness with LASCO 
Rolled Oats , for the staging of their Pinktober 
Fitness Fiesta to raise awareness and support for 
breast cancer.  The event saw the brand engaging 
with patrons on the benefits of consuming oats as 
well as sampling the delicious blends of LASCO 
Rolled Oats.  

LASCO Instant Chocolate Mix at Women Ignite 
Success Summit (WISS)

LASCO participated at the 5th staging of 
Women Ignite Success Summit (WISS) with 
a Silver Sponsorship.  The partnership saw 
the participation of LASCO Instant Chocolate 
amongst other LASCO categories which included 
engaging with patrons and sampling of LASCO 
Instant Chocolate.  The events’ aim is to empower 
and inspire women through forums with focus on 
career, faith building, entrepreneurship, finance 
and wealth, family, relationships, mental health 
and wellness.Rolled Oats.  

Sun City Back to School Pikney Fest - August 
23rd  

On Saturday, August 23, LASCO’s Powdered 
Beverages and Breakfast Cereals category 
participated in the annual “Sun City Back to 
School Pikney Fest” at the Portmore Mall grounds 
in St. Catherine. The event served as an ideal 
opportunity to showcase and sample our cereals 
and oats porridge, promoting nutritious meal 
options for the back-to-school season. Patrons 
were treated to sampling of LASCO Instant 
Chocolate Mix, and LASCO line of Cereals. 
Patrons were also educated on the nutritional 
benefits of the products, reinforcing LASCO’s 
commitment to supporting healthy lifestyles 
through accessible and informative community 
engagement.

LASCO’s  support of National Basketball 
League 

July 20th NBL Awards and Presentation 

LASCO continued its support and partnership of 
the National Basketball League, which took the 
form of sampling at the respective matches for 
the different clubs.  The partnership culminated 
with the provision of gift baskets for the Awards 
and presentation ceremony, held at the Jamaica 
Pegasus Hotel on Sunday, July 20, with Urban 
Knights copping the 2025 Championship Title. 

70

LD
L 2026 Annual Report



LASCO Basketball Qualifying Match 

LASCO continued its support of Jamaica 
basketball by participating in the FIBA World Cup 
Qualifiers held on February 26 and March 1, 2026 
at the Indoor Sports Centre.  The involvement 
included booth display and sampling of LASCO 
Rolled Oats and Oats Porridge Mix smoothies.  
This participation showcased the versatility of 
the line of Oats outside the traditional oatmeal 
hot consumption to patrons.  

LASCO MEAL SOLUTIONS

As part of its commitment to nutrition and 
wellness, LASCO Meal Solutions partnered with 
The Mico University College for the observance 
of World Home Economics Day on March 18, 
2026. The initiative provided an opportunity to 
engage students and educators while highlighting 
the importance of nutrition, healthy living, and 
consumer education. 

SUNCITY SCHOOL TOUR

FreeJoy: Proud Sponsors of the Suncity School 
Tour

As sponsors of the Suncity School Tour, FreeJoy 
proudly partnered with schools to engage directly 
with children across multiple communities. The tour 
provided an excellent platform to build awareness 
for the FreeJoy brand while encouraging healthy 
and convenient nutrition choices among students.
Throughout the initiative, we successfully sampled 
FreeJoy products to over 1,000 children across 
9 schools, giving students the opportunity to 
experience the great taste and convenience of 
the brand firsthand. The activation also allowed 
us to reinforce the importance of fruit intake by 
positioning FreeJoy as an easy and enjoyable 
option for children on the go.

This initiative reflects our ongoing commitment to 
supporting healthier lifestyles for children through 
accessible and convenient nutrition solutions.
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WORLD MILK WEEK

LASCO Baby: Supporting Mothers and Toddlers 
During World Milk Week

In recognition of World Milk Week, Daneil Lee, 
Category Manager – Children’s Nutrition, visited the 
Brown’s Town Health Clinic in St. Ann to engage 
with mothers-to-be on the importance of proper 
nutrition for toddler growth and development.

During the visit, mothers were educated on the 
nutritional benefits of LASCO One & Up Milk and how 
it supports healthy development during the early 
years. The session also provided an opportunity 
to introduce attendees to other products within 
the LASCO Children’s Nutrition portfolio, including 
LASCO One & Up Food, FreeJoy, and LASCO 
Baby Yum.

As part of the initiative, 8 mothers received specially 
curated LASCO Baby gift baskets, helping to 
further reinforce our commitment to supporting 
families through education, nutrition, and care.
This initiative highlights LASCO Baby’s ongoing 
dedication to promoting healthy lifestyles and 
providing accessible nutrition solutions for 
Jamaican families. CHRISTMAS GIFT GIVING 

LASCO Baby: Spreading Joy Through Our 
Christmas Gift Giving 

Through the LASCO Baby Christmas Gift Giving 
Activation, we were proud to bring smiles, joy, and 
holiday cheer to more than 52 children from two 
communities affected by Hurricane Melissa.

Our journey began in Copse, Hanover, where 
children and families experienced a memorable 
day filled with laughter, excitement, and the spirit 
of Christmas and then we made our way to St. 
Elizabeth. The initiative was made even more 
meaningful through the support and generosity of 
our LASCO Baby team.

The activation was coordinated through our White 
Marl location, where staff members personally 
selected and purchased gifts for children of their 
choice, ensuring that every gift carried a heartfelt 
and personal touch.

At LASCO Baby, giving back extends beyond 
the holiday season. We remain committed to 
supporting our communities, uplifting families, and 
creating meaningful moments for our little ones 
across Jamaica.

HURRICANE MELISSA RELIEF

LASCO Baby: Supporting Families Affected by 
Hurricane Melissa

In response to the impact of Hurricane Melissa, 
LASCO Baby proudly extended support to 
displaced mothers and families through the 
donation of essential nutrition and baby care 
products.

As part of the relief initiative, families received 
LASCO One & Up Food, FreeJoy, LASCO Baby 
Yum, Jack and Jill Diapers, and Jack and Jill Wipes 
to assist with their immediate needs during this 
challenging time. Through these contributions, 
LASCO Baby aimed to provide comfort, 
nourishment, and care to affected families while 
supporting the wellbeing of infants and toddlers.
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WOMEN IGNITE – WISS JAMAICA

LASCO Baby: Creating Meaningful Connections 
at WISS Jamaica

The LASCO Baby team participated alongside 
Women Ignite Jamaica. The event provided a 
wonderful opportunity for us to connect with 
parents, families, and patrons in a vibrant and 
engaging atmosphere.

We were delighted to share FREE product samples 
with attendees and introduce families to the LASCO 
Baby range while spreading joy to little ones 
throughout the event. The positive energy, warm 
interactions, and smiling faces made the activation 
truly memorable for our team.

At LASCO Baby, nothing brings us greater joy than 
supporting growing babies and happy tummies 
while building meaningful relationships with the 
communities we serve.

MOTHER’S DAY PILATES SESSION

LASCO Baby: Celebrating Strong Moms 
Through Wellness and Movement

In celebration of Mother’s Day, LASCO Baby 
sponsored a Mother’s Day special Pilates session 
with The Ab Lab JA creating a memorable 
experience focused on wellness, strength, and 
self-care for mothers.

The session brought together an incredible group 
of moms for an energizing morning filled with 
movement, motivation, laughter, and meaningful 
connection. It was inspiring to see mothers take 
time to prioritize their wellbeing while supporting 
and encouraging one another throughout the class.
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Curves was proud to participate as an 
exhibitor at both the Ladies Expo and 
the Health, Hair & Beauty Expo, events 
specifically designed to celebrate and 
support women. These expos brought 
together hundreds of women from diverse 
backgrounds and showcased products 
and services focused on women's health, 
wellness, and lifestyle. With the enthusiastic 
support of our Brand Ambassadors, Curves 
successfully engaged attendees, inspiring 
them to embrace their full potential and 
prioritize their personal care and well-being 
through a trusted brand dedicated to their 
wellness journey.

The Health, Hair & Beauty Expo took 
place on May 31 to June 1, 2025, at 
the National Arena and attracted over 
700 patrons. Curves’ visually appealing 
booth generated considerable attention 
and encouraged meaningful interactions 
with attendees, contributing to a highly 
successful and memorable event.

The Ladies Expo was held on July 5, 
2025, at the National Arena and welcomed 
more than 1,000 attendees. The Curves 
booth attracted significant interest, with 
visitors demonstrating strong engagement 
with the products on display. The event 
provided a valuable opportunity to connect 
with consumers and reinforce the brand’s 
commitment to women's personal care 
needs. 

Curves proudly sponsors beauty and talent 
pageants that promote the empowerment 
of women through personal development, 
talent cultivation, and leadership. As a 
sponsor of the Miss and Mrs. Universe 
Jamaica competition, Curves remains 
committed to encouraging women to 
recognize their strengths, build confidence, 
and pursue their aspirations. Through the 
#BeTheWoman campaign, the brand 
continues to champion women who are 
smart, bold, resilient, and beautiful.

 

Curves is a proud sponsor of Mrs. 
Universe Jamaica, held on July 5, 2025, 
at the AC Hotel. The pageant celebrates 
leadership, advocacy, and legacy-building 
among Jamaican women while highlighting 
the positive contributions they make to their 
communities and the nation.
   
Curves proudly continued its role as 
the title sponsor of the Jamaica Cultural 
Development Commission (JCDC) Miss 
St. Catherine Festival Queen Pageant. 
The coronation ceremony was held on 
August 1, 2025, at the grounds of Eltham 
High School. The pageant is designed to 
encourage young women to actively engage 
in and champion cultural and community 
development activities at the parish and 
national levels. 

The Miss Universe Jamaica Beauty, Fashion 
and Wellness Pageant Official Sashing 
Showcase, was held on Sunday, May 18, 
2025 at the AC Hotel. Curves empowers 
young ladies to unlock their fullest potential 
and be their best selves everyday.
	
The Miss Universe Jamaica Beauty, 
Fashion and Wellness Pageant was 
held on August 10, 2025, at the AC 
Hotel. In support of women’s wellness, 
all contestants received Curves personal 
care packages. Additionally, the winner and 
runners-up were presented with gift baskets 
and a one-year supply of sanitary products.

Over the years, Curves has partnered with 
the HerFlow Foundation to recognize and 
honor unsung female heroes who have 
made exceptional contributions to their 
communities and the nation. 
  
On March 29, 2026, at the Jamaica Pegasus 
Hotel, Curves in partnership with HerFlow 
Foundation’s Celebrate Her initiative 
recognized some of the incredible women 
who stepped up for the various communities 
affected by Hurricane Melissa. When their 
country needed them most, they showed 
up with courage, compassion and action.
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LASCO PHARMACEUTICAL DIVISION

Medical Association of Jamaica Symposium 
and Annual General Meeting

LASCO Distributors Limited Pharmaceutical Division 
proudly participated in the Medical Association of 
Jamaica (MAJ) Symposium and Annual General 
Meeting, held at the Jamaica Pegasus Hotel from 
May 29 to June 1, 2025. This premier industry 
event brought together a wide cross-section of 
General Practitioners from Jamaica and across 
the Caribbean, providing an important platform for 
engagement, knowledge sharing, and collaboration 
within the medical community. Our presence at 
the symposium underscored LASCO’s ongoing 
commitment to supporting healthcare professionals 
and advancing patient care through access to 
high-quality pharmaceutical products.

Throughout the event, the LASCO team actively 
engaged with attendees, showcasing key products 
within our pharmaceutical portfolio and highlighting 
their therapeutic benefits and relevance to everyday 
clinical practice. The team facilitated product 
demonstrations, one-on-one consultations, and 
interactive discussions aimed at strengthening 
relationships with physicians while reinforcing brand 
trust and credibility. Additionally, the symposium 
offered valuable insights into emerging healthcare 
trends, treatment protocols, and practitioner needs, 
allowing the Division to further align its offerings 
with the evolving demands of the regional medical 
landscape.
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79th Annual General Meeting and Conference 
for Nurses

LASCO Distributors Limited Pharmaceutical 
Division participated in the 79th Annual General 
Meeting and Conference for Nurses, held from 
October 9 to 11, 2025. This highly regarded 
event brought together more than 200 nursing 
professionals from across various healthcare 
settings, including hospitals, clinics, community 
health services, and specialized care institutions. 
The conference provided an important forum for 
knowledge exchange, professional development, 
and dialogue on key issues impacting patient care 
and the nursing profession across Jamaica.

During the conference, the LASCO Pharmaceutical 
Division team actively engaged with attendees 
through product showcases, educational 
discussions, and direct interactions aimed at 
strengthening relationships with this critical 
healthcare segment. The team highlighted key 
products within the portfolio, emphasizing their 
role in supporting patient outcomes and improving 
quality of care. Through these engagements, the 
Division not only reinforced brand visibility and 
trust among frontline healthcare providers but also 
gained meaningful insights into the evolving needs 
and challenges faced by nurses. This feedback 
continues to inform product positioning, customer 
engagement strategies, and the Division’s broader 
commitment to supporting healthcare delivery 
across the island.

76

LD
L 2026 Annual Report



PHARMACEUTICAL SOCIETY OF JAMAICA 

LASCO Distributors Limited’s Pharmaceutical 
Division proudly participated in the Pharmaceutical 
Society of Jamaica’s 40th Annual Conference, 
held at the Princess Grande Hotel in Negril from 
September 4 to 7, 2025. The conference, a key 
event on the local healthcare calendar, brought 
together industry professionals, pharmacists, 
and key stakeholders to explore emerging 
trends, innovations, and best practices within 
the pharmaceutical sector. LASCO’s presence 
underscored its continued commitment to 
supporting the development of the profession and 
strengthening partnerships across the healthcare 
ecosystem. The team engaged meaningfully with 
attendees through knowledge sharing, networking 
opportunities, and the promotion of its expanding 
portfolio of products and services, reinforcing the 
company’s role as a trusted partner in advancing 
healthcare delivery across Jamaica.
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Proxy Form
I/We__________________________________________________________________________________ 

of____________________________________________________________________________________ 

being a Member/Members of the above-named Company, hereby appoint____________________

of_____________________________________________________________________________________

or failing him/her,_______________________________________________________________________ 

of____________________________________________________________________________________ 

as my/our proxy to vote for me/us on my/our behalf at the Annual General Meeting of the Company to  

be held on Friday, October 9, 2026 and at any adjournment thereof. 

Signed this _____________day of  _______________________ 2026

Signature: ______________________________________________

NOTES:		
1. 	 When completed, this form must be received by the Registrar of the 
	 Company at the address given below, not less than forty-eight (48) 
	 hours before the time for holding the meeting.   

2. 	 The Proxy Form should bear stamp duty of $100.00 which may be 
	 adhesive and duly cancelled by the person signing the proxy form. 

3. 	 If the appointer is a Corporation, this Form of Proxy must be executed
	 under its common seal or under the hand of an officer or attorney duly authorized in writing.  
 

Send to
The Registrar and Transfer Agent 
Jamaica Central Securities Depository 
40 Harbour Street 
Kingston

POSTAGE STAMP
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27 Red Hill Road, Kingston 10, Jamiaca West Indies	      lascojamaica.com 		  876) 749 5272


